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wiinkin, Matthew Woo The arbitration of faculty status disputes 


ARBITRATION AWARDS ~ ONNECTICUT 


AF F PIRMATEVE ACTION (cont 'd,) 


IWS Dept, ‘Of Health, Education and Welfare, ; Suggest iformat for 
stitutions of higher education for ase in developin caffirmative 
action ia ae Federal Registe r, 40: 37064, Aug, cer y 
US, Dent, of oe ns HEW. More assurances: es chat t colleges 
lad univers tt les 
"Ment opportunit 


dey ees ce Ce. * Gonero ll rer | seer “o£ “vhe 


U.S... August 275, T9785, , Be age 8 Ses 
ao ge OE, ae he yt lige wef 


What coistitutes rowarye or majority diseriminatsion on basis of a 
SCX Or race viekative of federal constidution or spatutes. 

° (Annotation 26 es Red. 13, 1976). .- The College Law Digest, 
H(3)2: 99, Mav, 1976, : ° . 
% hGablkeetion and samal ysis Ot federal Gourt eases and 
representative decisions of the RKO, 


~ 


< ; . : 


“iseconsda ane Virginia affirmative action pl. ans fy avering women, 
minorities are voided, (Virginis a Comnonwealth/University). 


Governments Employee Ryle itfens Report, 660: ui<t BLI-Brs,. > 
>», Taine 7, 1976, _ : : 


4 


. a % 7 . z , ‘ ' : 
ARBITRA PLON > i z 
Cohen, Sanford. A comment olf arbit ration kn higher education. 


Arbitration Journad, , ae 2BO- 2782, December, 1975., 
MEE Ta ae 73 


. 


tn higher education, southwestern Law Journa | » 3O0C2):  389- 
434, Spring, E9/o, : 
a : 


oo 


WAUP (Univ. of Bridgeport Chap beet ov. University of Bridgeport, : 
Goyn. CAAA Cane No. 1239-0169-75. May 4,° 1976). Ref. in Finkin, 
Southwestern cw Journal, YOO?) s 1076). : 7 \ a ; 

Permissibilit yoof polfley by University, to limit. due to S28 
finane dal condstion@, all vew appointees to one-year, special, ° o™ 
“Phas one erik appointments. . 


: f 
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ARBLIRATION AWARHS = HAWALE 7 _ o. \ 


University of Nawal tl. and Unive: ity. of ‘Wawaii. Prohessionals ‘Asset ly * 


‘Government up hover: Rely at fons 5 Re ps trArbi itrations hob, ~C-? a 


July 19, 1976, as é - ra a : 
. R ag a ‘ ‘ ey 
Dental of tenure wand promot fon -rul id “ryt Rt trary: and. 
‘ccapriefous., ae Fy ae re neha . 
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anaes y Community. college: and Cook County College Teachers 


“ALS“74-3), Arbitration “in the SchBols, 74:1, April by’ 


tf : ae : . . . . oy a . 
nrencowatecor faculty members with self-cofminating contract. 
: Po “ : 
TeR: ATE ON . ian - MICUPGAN ? oe , ie 
pamghice ees Se Gaga oe . oa , a os : 
. pO : : ts 
woth Comunnhty Coblege and? it t Community Col leg& «.« . °. 


revs CAAA Case Bo. 94-39- oe Oct. 2% 197375 can . 
Be Ye eae uae” Ce 4 ae 19," 


Ba 
an aw ' ae | vay. 
fas ye ety _ ; a m \ 
Concerns footlty neseediationts ace a's. to. soe zm lege’ * figanci al 
taformation. ©. a cn a , an 
we Oe : 
es 598 Monroe "y. Ly Seetety Courap ity Coltiewe tnd Monroe County, 
. .” Sommuan ity Tal loge Faculty Association, » (74-AlS-74-21), 
CArbitrathon Ly lier. $s hogls, @4: 08, April |, 1976. 
= “ASG Ene ht bly, Bi rE NE Ny unit work Co supervisory. 
, acliplover, rn — - \ 
99 ta Wiis shten, iW Commun t if mys le oe 3 (Ann Afbor; ii Lo) and Washtenaw 
a come , . 


_— c Pomme ty Colle AS due: itiGn Assoe lar ivn, (76-Ai5-76- 18). 
Arbeit r ACO Ln ae Sit 76: °F, June 1, 1976. ° } 


20 el As ignmeat ce “werk to part-time staff: agseci- . 
te i. a Ys Mat i6n ‘membership. _ - j ; , a 
; in” : a° ‘ 
: es ny : . t. . ‘ 4 ‘ 
/ 7 7 ARBLTRATLON AWARDS ~NEW IERSEY bige e. * ee er 
: ; ‘ ® ; . . } e : Te . . . . yar, : 
260.8 Camden. County (CN. J.) “College and Gamden Coanty Col lege Faculty Associ- 
oe , ‘ation, Local 2324, (7t-AiS=71-l). Apbitration’ in the Schools, 71: ie 
Jannary L, 1976, \ . 
Arbitrability; discrimination in pay to women's college basket- 
= ball coach. . _* : ‘ , 
: : : 2 2 
“bl Camden County CN. d.)) Col lope and New a Rduec. Assoc., (80-ALS-7), 
2, Arbitr, ition ia the Se Neale Oct, 1, 1976) co 
Oe El imfoatdon of atliay. stdin badisrtr: at bye position and ‘claim of 
" dischacpe without just cause, Be 
cee JON AWARDS = NEW YORK + Sod a o 


62. Comments College of Finger Lakes N.Y.) and Faculty As sry of Community - 


‘ College of Finger Lakes, (AAAS Cnse Ne. . 14-39-05 38-7555 April 15,1976), 
ahs oo Gove runtent Pplover Re bat fons Retort AD tra fonts, HOO: Cab, July 19, 


; nee 5 dn a ee. 
\ . i  Cermty violated bahor’ aperel tsmtnt by “failing to pay grievant under 


apemifie tthe cand salary. 
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ARBITRATION AWARDS - NEW YORK (cont'd. ) ae 


’ é 
Faculty Assn,.of Niagara County Community Colleg x of agers NIBBOES ara 
‘County Community College, (PERB Case No. A76-5 ug 
1976). Government Employee Relations Report, 683: C- 7 ae 
Nov, 15,: "#976, = i 
College falled to prove.that non-reappotntment of female 
teacher wag non-diseriminatory. / a » 


i 


Genesee NAYS) Y, ) ) Community College and Genes + Faculty Assoc i- 
“ation, (73-Al1S-73-11). Arbitration in the Schools, 132° 40 
March 1,-1976. es 

‘Limitations on college class size. a: é 


ae . : i 


ae Governmedt_ Em loyee Relat toad Report, "Bhd: i 


February 16, 1976. ol i ; 
College violated centract Language een of ° oe 

student advisees tw faculty. a  * % é @ 
7 7 1 : o if: 


Monroc (N. Y.) Community College and Monroe Cxamantey eotiud faculty 


~Assoctation, (70-A1LS-70-9). Arbitration | in the Schools. ° 
70: 4, December 1, 1975. 
“Recommendations ¢ ony col Lege faculty workload. , 
‘ 
Niagara County (N ae emma College and Niagara auney 
Community College Faculty Assocfation, (70-AlS-70- ae ‘ ' 
Arbitration in the “Schools, 70: 8, December 1, 1925. 
New co@tract terms for Some college faculty. 


“Orange County (N Coe Community Cc Gordes ‘and Orange county . 
Community College Faculty Ps etaeet (73-ALS-73- 6). 7 Arbi-_ 


tration in the Schools, 7%: | 3 “March I’, 1976. 
Reasons for dismissal of’ part-time emplbyee: is 


> 


Orange County (N,Y.) Commuitity College and Orange county Community 
College Faculty Association, (75-A1S-75- 22). Arbitration. -fon in 
the Schools, 75: 8, ‘May 1, 1976. 

Teaching load for college Pepe neeleanent af additional 


-elass preparations dt) ENO nas associat fon aetew ny 


Professtonal Staff Congress/City University of New > York v¥, Board 
of Higher. Education of the City of New York, (39-N.Y, 2d 319, 
383 N.Y.S, 2d 592, 347° N.E. 2d 918, 1976) « The’ pe" Arbitration 
Journal, 218, Sept., 1976, °. 

Arbitrator a hiees ‘to compel faculty eebace to preach 
rule_of conf ident LalLity, where collective bargaining agreement 
mandates confidential fty of personnel committee proceedings, 


| 2 —— ao 


~* ARBITRATION AWARDS - Nicy YORE (cont'd,) a 
ae ‘ ‘ be . - ’ 
71 Westchester ASG Y _) Community: College and Westchester Community * x 
: : Colfege Federation of Teachers, (79-Al1S-9). Arbitration in 
m8 the Schools, Sept, 1, L976. sf ’ 
“4 2 Sappaeical leaves and right of colle eye president to , 
: “ determine number of sabbaticals. 
: A 
‘ ARBUTRA \f LON AWARLIS | a“ URE GON ; i 
ee ame Communits: College (Eugene, Ore.) and Lane Community College E 
 Fduc ation A: elation, (Case /S-ALS-78-5). Arbitration in the 
Schools , “August 1, 1970. 7 
/ - Placement of first year nursing teacher on salary scale. 
i ; 
VEBDERAT LON AWARDS -- PE ENS ALVANT . 4 
< v3 Conn unity ‘alte ve Of Allegheny County (Pa -) and American Federation 
° owe ‘Teachers, Lowa 067, (73- ALS= 73 -17)., Arbitration in the 
Sihools , 73e 6, March 1, L976. ie: 7 
Counselor's absence covered by “collegial cooperation." 
74 Treadwell v, West Chescte er Stute, Collége, (June {7. 1976). The , 
. College _law, Digest, 6 (5): 114, Sepe.,° 1976. a 
Panels of athitrabion hears complaint of nen-tenured faculty 
member and “non-renewal of contract; orders reingtatement with -" 
retroactive promotion, back pay. -, 7 = 
a , . ; . 7 . = : ns ay a 
re : * a ; Pe D 
ARSITRATION swabs AlN ISLAND 
‘ ‘ oh ~ ' 
eo) . “Bryant College (RE te) “of “Tyis iges i Adminis far n and Beyant Ciileee 
‘ ain, “Fac oy redaratiany (72 ~Al4-72- 314). Arbitr ion in’ the Schools, 
nee 72%: 5, Uoptuary |] 1 1976. = a aaa , 
» . “None reappy intitrel{t ab as ihe Be teacher - failure to earn ° 
ee dactor act. mg MG ae ,# 
ie Rhode Islaad Board of kepents (Providence, R.I.) and Rhode ‘Ts}and 
. acaers "| = Colleye Staff As: odTaAt Ln, (73-A18-73- ~5), Arbitration in the 
r Le Schools, 72; 2, Marslisl 1976, aan ” , . ; 
oy . , _¢ Arb itrability of te acher" sy Fhght co carry, over vacation ee to a 
v : : Bee Re . a aie! 
2 cae “Rhode sland ie Jepe and Rhode tetand Sunior “colisme ASsagt 2 
sation, (77-¥AT8=77-10),, Arbitration in the Schools, 177; 8 2 Tay dy 
1976, ; a 
— _ Promyt ben to Full protessor; doctorate £ toni unaccredited 
und versity. - 
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ARBITRATLON AWAR oe - WLSCONS 


rtheast, Wises @onnical — ‘cand Nartheast Wisconsin 
~ Technical a itute Facuity Assn,, (Sept. L, 1976), 
Government Hinpioyee Relations Report, H&3: C-3, Nov, 15, 1976. 


Northeast Wisconsin Téciimical 


Contract. Wows heat require that umployer ‘have just cause for 
non-renewal of ‘orebaviMary teachers. 


Teaching asgistant: take Vises ti offer, strike waverted. 


ny 


The Chromicthe ont tHfyher education, 2, Apr. iF, 1976, 
Oise! Take Peabo She at ees Re aie ae i , I : 


P3 7 ‘ * ‘: . ‘ ke , ° 
" a : ; Fs 3 
BARGAINING so : oi oi 
ae, . 1 _ ae * 


Clatsop Commun tt file glen ide ation Agsoe fi ation’ and Clatsop 
Community Cod i Mm “(Ore gir, (Gade Ao. CH17+7%, July 26, 1976). 
Governmne nt up Loven Re dayt dons “Re ‘port, 680: C-6, Oct. 25, 1976. 

Ore} Totment Board rules that chairman of 
Dept, of Business, and Dept. of Maritime Sciences are not 
supervisory employees and should be included in faculty 
bargaining unit. , 


Ore gor ‘Emp lofment Redig ans 


si . ey 
t a : aon ‘ < 
3 ‘ 


Di Youve te Cod lege (Noy .) and D'Youville Colkege Chapter-American 
ee: Ree oy ny a if 


Assoc iat ion of? Uni versity Prod essors, (Case No: .3-UC-L06, 
fu Ly 30, 19 105 ey NERB, NO. 104). Labor Relations Reporter, 
Decisions of, WORE, OCS) LRRM, 1578-9, >Aup. 16, 1976. 


(Alse in Higher Eduction Daily, ” Aug. LO, 1976. ; 
Certification for unit of lay faculty: members is. amended 
to inelude 4 professors who are members of Order: of* Grey. Nuns 


Of Sacred Heute: . ‘ ~ 
a) « a “7 
iene 
A 


> Z : 7 : Ha , 
Towa board: rujes for Shate- wide bargain i ne units; teathers appeal 
for determi a ion of baraddining, representat ive. ‘Government, " 
Lions Keppoch, 64 7: BI7-B18, March 8, 1976. 


Membership ‘yf the faculty unit for the Unive rsity of Northern 


Towa has been established toe ined ude only teaching faculty. 


NAC aia Col lege cand Universit v Business Officer, X(5): 13, 


Nov. L976, . + ae 
1 

Menard, Arthur PP. aad Nichol is {NUE ovanni. Preparation ¢ of | faculty 

represent at, jon casesa ae © hee it ; 

and ayes: teins. Academic Co a GLye Bargaining Information 

Service, “Spee is al Report as , 


> 


Met ropoldtan Technic iid fe ommani ts vy Col’ Ve ight “Education Assn., vy 
Metropol fran Veehaiea) Commani t y Lod eye (Neb ri aie » (Case 
No. L6/7, June 2 1976). Governine ate kee 
6802 Ced, Oet. 275, T9768, . : ae . : 

Court’ finds unit of tnstruc lors ind COUNSEL lors appropriate 
for barpatning purposes... Elect fon ali ree ted in unit composed of 


Instructor, counselor, vocation Saluator and librarian. 


4 


\ oO gas i, 


Juanes: for private colleges 


ER 


BARGALNING UNIWS (cont'd y) 


. 


86 PLRB majority detines four appropriate units at University of > 
Pittsburgh; Walloting held. Government Employee Relations Report, 
648: BLO-BIM, March 15, 1976. » 


87 7 Saint Fran ae OU (Pa.), and St. Frdncig College Educaffion . 
- Assn., Pa.y Ytate Education Assn./NEA, (€a No, 6-CA-811, "4 3 
\ , June 4h; 197, 224 NLRB. No, L25) «, Labor»Relatio s Reporter, 
> Decis jions of] N! NLRB, 92(31): LRRM, 1551-2, Aug. 16, 1976. 

“Board ,det: ‘lines to reconsider determinations: made that members ~~. °” 
Franciseah Order should be excluded from bargaining unit of « °* . 
ey faculty membleys and that exclusion does not’ constitute religious 
diseriminat. he \ ; 


ta 


. a z 
88- Schoolcraft chilege hind Michigam Education Assn. affiliated with 
‘NEA, (Case No. R75-L-505, Mar. 5, 1976). Government Employee 
Relations Keport, 650: C-2, Mar. 29. 1976. 
Association certifjed as representative of all regular | 
part-time instructors. . . 


89 Separate: cainpus and collougiate units. ruled appropriate in it 48g 


Minnesotct tniv. of Minnesota). Government spenoves 8 Relations ° cf : A 


soa Ey 39.2 BLS “B17, FI-F6, January 12, 1976. 


aw . 


oe ae 
cereus Sao BARGATNS ; ; = ‘ 


“OO “net. egomiss ton on nae ducation. A lifetime of learning; the ‘ a 
past, py event and futuré roles of trade unionism in developing : 
America's higher education potentials. In Changing :Education , a. 
(Higher Educat ton supplement) . The American Teacher, 12-15, - 
Mare hy E976. . . a 


’ 
‘sf 


91 Amerigan=Phi los sophical Association. ‘Report of the’ #4 ‘ioe committee 

on Udidnizarion and collective bargaining. of the Ameritan Phflosoph- 
ici J. ssociatton. University of Delaware, Newark, De yaware, May, 
Ce oe i id buck . : 


92 oe George W. Suppested responses to site: Napact’ of. academic 
a collective wi ah alte on university costs: vy. wtructurde 
; Journal of the Gol lege, and mi vers sty Personnel. Agsdctatton, 


das “TTY: 39- Ay Jan. /Feb., L9765 o ; man Na 


93 Borland, her YT. Collective bargain t ng in higher education: 


-. the road ahead in the south and the west. (Paper “presented to ’, 


Pht Delta Kappa: Research and Development Forum, Denton, Texas, me 
Deel, 1975)... CERIC #eD 119 S50). a 
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94 Borland, ot, Employee reien without, collectlve bargaining. 
Journal of the College and? and’ University Personnel Elle ey 
P 2a; 35-9, April, .1976. . og 
; 7. .F wy 
3) Butcher, Burton and Alan E. sia: Faculty bargaining at four- 
year nstitut ions : differences a 


ong three ational bargaining \ 


_assolciat ions Joyrnal of Collec : Negéhiations. im the Public = 4 ~ 
: fn 2 4 wy : fos q 


"© Segtory 5(2¥:#157- 166, 1976, 


96 ChalNenging the corporate campus. I[n Changing Education, 
(Hfgher Education supplement). ‘ihe American Teacher, March, 
| 76. ' ; - 
~ ‘ i al oa 7 ‘“ 
97 Collective bargaining of campus; 461 colleges where faculty ° 
members have chosen agents and 59 institutions where upioni- 2 
\ zation has been fea The Chronicle of Higher Education, 


4, May 31, 1976. 


98 | ve . Computer assist#d negotiations...bctween. newly yecogniged unit Pe eo: 
of :faculty members and Adelphi U Univers ty” of Long Island, N.Y. : a 


7 Government Employee yee ‘Relations Re Bepne rh 673: B-3 to’ B-4, Sept. 6, 
1976. . 
99 é Coughlin, Ellen. K. Election year politics hit public college ‘ 


g bargaining. The Ehronicle of Higher Education, } Mar. 22, 1976.. 
100 Crossland, Fred: L Will the academy survive Snioalvacton’ . v 


Change, 8(1): 38- 43, Feb., 1976. es 


“ 


LO1 Dpryea, E.D. and ‘Rober 38. .Fisk. Colkéctive bargaining, the state . ° 
State ty and ‘the: state: government F in New York. Buffalo, N.Y., L 
. Si 0 of New’, vOrk, Dept. of Higher Education, 
‘1975. . cae . lee A 
’ * Pt , oo 4, 
102,—~O—« Duryea, B. D. Impact of academic collective scene anita on role and’ °* vif 
: _ .zfunetion oh govern ng boards. “Buffalo, N.Y., State Univ. of ™ 
.  ° Nikey Septs, 1970: 
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F ee J be ; hee 
say: a ov ; ey ‘ 


OU CASE ATA EEDERAL ~ “GLA, ): hoon hs y 


‘chine: “Ling-yu. v. Criser, Wiserict Court of Appe First 


“District; State pt PYirdaw, Case’No, 2-4: 2-25, Uct, 3, 1975), 
Florida ia State: Wiivers tty The College Law Digest, 6(1); 6, - 
yates: 1976, 

fs éNontenured Eaculgy” megbet! rand judicial review “of decision 


is “terminate employment . . . 
. . 7 sk 4 . (* 6 


“ Mackey v. EEOC. €#74-253-CLV T.H., UJS. District Court, Middle 


Digertor Fla., Order, Aug. 31, 1976), (University “of 3 South 
Flérida). The Gollege Law Dige sty 6(6):° 131, Nov... 1976. 
Alleged racial qiseriminat ton, 
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Sa a ane a 


COURT CASES = FEDERAL - (GA,) ~~ 
C \s N (GA.) 


Georgia Association of, Mucators v. Harris. (403 F.Supp. 961, 


N.D, Ga. 1975). the @ Biege Law Digest, 6(3): 53, May, 1976. 
Court held that where state statutes. and ipusel tutional 

provisions are part-of employment “contracts, the construction 

and interpretation of these contracts are best left for resolution 

by state court. ‘ 
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504, Cook County,, T11. ‘(400 F.. Supp. 675, N-D. Il}. ED +1975). 
‘The College Law Digest, 6(2), 34, M March, 1976. ; , 


_ Termination of tenure and right “to due process. 

Cohen Vv. illinois ‘Institute of Technolo ogy. (524 F. 2d. 818, 
7th Cir. 1975). sLabor “Relations Reporter. Labor Relations 
Expediter. Supp. 424: 140, Mar. 29, 1976. (Also in The 
Golvere Law Digest, 6(2): 24, March, 1976). 


‘ Gamer | 


e Sex. discrimination and Corre by state- regulated 
private university receiving small amount of state ahd e448 
' 
not action pnder state law...'. ae .& 
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COURT CASES ‘- FEDERAL -_(IND.) : 
Fisher v. Pruis. :. (Ball State Umiversity). U.S. District Court, 
Ind., Civil Action No. IP 73=C-219, Sept. oe 1976), The College 
Law Digest, 6(6): .133, Nov., 1976. 
' Dismissal of complaint oeex discrimination. 
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COURT | GASES = VEDERAL = CLNDS) (cont'd,) 
94° Parker v. jthtttin ives sity sot Pennsylvania, , (Equal Employment 
Oppertunity Loner Ligsion, nec District Office, Charge No. 
TPL 44-0334, Determination Aug. 1975), The College Law 
ote Digests Oie)o ahty March, 1976, 


Charging parcy ee — of employment in retaliation 
fer having Shown ob4ece Lon -to religious discrimination, is 


+ of yaar bor or ire TG 
Q 
L95 Roseman ve Tinton , uf. Pennsylvania, (520 F. 2d. 1364 : 
3d. Cir. L975). 7 ‘College Law “Digest, 6(1): 7, Jan., 1976. 

‘ Decision not co renew her contract violates right to pre- 
tetminatidn nenrinp, alleges Associate professor, and wag in : si 
FetALiAt tot. Or _.  freorsSpeedh.;.and religious beliefs. 

COLT GASES. =. ) 
196 Chamblis v. atin 2 60-8. listgrict Gourt, Eastern District of 
—™ Louistans, Seo fie hgh yy. tad a Q> July. 7, 1976). 
The .Oollepe isu ose s o(ai: *LL2,°Sept., 197 : 
Former nenterured faculty member of University of New 
7 Orleans charscd chat alecision aot to renew contract was result 
of discrinite hom doprivation of due.process. Overruled. 
; ; A, ; e re . ae ‘ , toy me 
192, Heyn ve. Board .f Supervisers of. Louisjana State Uitiversity. 
ae (Usa. District Ct... tivil Action #73-2037, Aone 4, 1976): 
ode Colle ee Dayest. o(sy.° £15, Sept. 1976. 7 
7 “Faculty ste mber sii Feges dental of promotdon in retaliation 
= for exercise wt coustitutional TEEN of freedom of speech, . Claim, 
dismissed. ge tee Py 
; . ; 
COURT GASES - FEDERAL - (D.) . - 
: Roe eee pee Sects 
198° ‘Department of justicetfiles Zomplaint in federal district court 
7 in Baltimgre charging University of, Mary kand- with discrimination ” 
are in employment gased upon racy, in first,employment complaint 
federal government ever Ciled against individual college or. 
university. The © Pisoni. of, Higher . Education, oct. 23, 1975. ea 
199 Judge had no rivltt ta step HEW's Office of’ Civil Rights from’ | “te, 
taking State or Maryland to-‘administrative hearing to deter- 
iine if public celleges are still segregated and should lose: 
federal money. Higher Fdutcation Daily, 1, July eqn es 
. ' : t “ 
200 Pao v, Board of Trustees ae Prince teorge' s Comunity College. 


(Civil Action #M7O-974. U. S. District . Ct.g District of Maryland). 
Tike, College | Lei Digest. | 6(6):. 132, “Nov., 1976. 
Discrimination in emp.toyment - based on race and.national origin. 
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201. . Shaw v, Board of stees of Frederick Community College, eats 


ix eer 
(365 F, Subp, a72. D, Maryland. 1975). The College. Law. i. &  . bite 
Digest, OL sa 07 5 Jan., LD76.. eae Voor he 
Discharged sommunity college Faculty*members assert ‘ 
_Violatfon of civil and coustitutional, rights,,..after they 
joined ‘other faculty members in boycotting certain required: - | 2. f 
college activities. 2 ~ a . 
: ye :  , ‘ _ _ 4 
United Stages of America v. The University of Maryland, 
(Civil Acttbn No. 4-75-1509), The College Law Digest, 
(2) oT RRe27, March, rg l926, e 
Action broughe by” federal government to enforce pro- ae 
“visions ofsTirie Vil of Civil Rights Act on complaint that | 
promotion aS denied to black woman to rank ‘of! ‘associate 
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professor ‘because of her race. 
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COURT CASES - FFDERAL - (MICH) > . ee ™~ 


203 Board of Governors of Wayne State University v. Perry. (Civil , 5 
Action No. 670039, E.D. Mieh.). . The College Law Digest, 


. 6(4): : 83, ‘ July ; 1976. : : ae : rs F ba 4 ; sae 
0k Seg : 
. Diseriminat | on in employment base on sex.. a 


‘ 


H H Ay oe 4 * . he 
° wi: af a ‘ ‘ BF weer 


204 Lake eo Fedacat fon of ‘Teachers, v. Pate Michigan , : 
ey 3 . Community Co Neage.’ (390 va Supp.:108; 480° Ff 2d. ‘927; 518 F. 
- 1091; petition | ‘for cértiorari’ an ith U.S. Supreme Court »,,, \ 
‘No. 75-698; 49 L.w. 3351, pee. 9,°1975). The\College Law. 
Digest, 6(3): 33, Mar., 1976. 
Teachers in public community’ college ‘discharged’ for. engaging 

ae in illegal strike, did not have sufficient protected property 

interest in continued, public ‘employment to entitle chen to ) hearing, 


betore discharge. 5, 2 fe ; ; *e 
, sig thc SE : mn aa . 
205° - Peters v. Wayne, ‘State Upiiversity. (Civil Action No. 670165, “ELD. » "3 
‘Mich.). The Coliege- La ‘Digest, 6(4): 83, July, 1976. “e 3 . 
— - University violated Title? VIL by-way.in which’ it- contributed” 
to TLAA/CREF retirement fund. Discrimination based on sex charged, : 
. . s . . : ~ . : - diy : 
. ; . . ‘ 
* COURT CASES > FEDERAL - (MENN.) : 
206  Sétty v, Minnes&ta State. Coifege Board, (235 NW, 2d, 594, 1975) ¥: a 
Fhe College Law Digest, 603): 62-63, ‘May,NL976, _— 
. , Nantenured ‘faculty ‘member not entitled to a preterminat ion : 
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COURT CASES “FEDERAL ~_€90 4) 


Mosby ys ‘Webster college, (U.S Sie rict Court, Rastern District 


of Missouri, #75-79 C(2), July 27, 1976). The College Law Digest,. 
6(6)s 10, Now, 1976." ae = 7 
Non-renewal of contract’ not based on discrimination based ON (24% 


orace,. , ae C 


\ oan . oy ' 


Board of Regents of the ‘University. of Nebraska v. Dawes. (522 F. aS 4 
2d. 380, 8th Cirs’.1975). The The College- Law Dé pest oe 6(2): 28, ; . 
March. O26 . GAlso in Gave rnment Employee, Relations Re ort . ak 
647°" B-19, Mar. 8, 1976), * : ~ 

An attempt ; by a state {university to equalize, the pay of male. ee 
‘and female fatulty and yrofess‘tonal employees was held to create 
a .Sex- piased, dipference in salary. . ; sa ty md 
. | _ fm | 
a e: : ro) orden aoe F ” pa aang A 

court dasrs - Fr DERAT, ~" (NEV-) 

Adamian v. Jacobson. (523 F. 2 ,929, 9th on nha (Gebyerstey. 
of, evada) . "he Ce college* Law ee 6(2) Mar., 1976. 

ci Tenured professor discharged pby Peni ree! civil ieee 
action. and is reinstated. a 
fA ae > . - 7 a ‘ sity ee, Bigg 

. Can et ‘ A he” \ 

COURT CASES | -’ FEDERAL = (N.tK) <= ot ae oS 

Bonnin ve: Board of Governors vf Rutgers, N,J., etc., (Nos. 837-72 
and 75-1621, May 2], 1976). Labor Relaeions Reporter. ~ Decisions 
of the Courts, 92: FEP Cases 1393-1397, June 14, 1976. 

F State courts vexercises concurrent jor dedicrs@n with federal 
district courts of Title VII actions., : 

n - + ’ ; ow F oc . re 
é & ; 7 ay ee Ce aks : 7 ro 9 Me oo » . 
COURT CASES g/ FEDERAL ~ (N.Y.) 
. ae : : 3 % = 1 as na : ; 2 ‘ a 

Caryion v. Yeshiva University (N.¥.).  @7L Civil 30073;,S,D.,, N.Y. | 

uly 31, 1975). The College Law‘ wv Digest, ‘6(4): 83, “July, acne 

Oo - as as sex d scHiminat ion, “complaint rules / sourt. ' 

E ‘ i me, mye . 

“-Egelargn Vv. State "iniversi ty college at Geneseo, et al. (U.S. hae Fg ah 


District’ Court, Western District of New. York,’ No. Civil 75- a, 

'.December 31, 1975). Labor - Relations Reporter = Béctaions: ‘of. 

the Courts, 91(23): 12 FEP Cases 451, March 20, 1976, * eg 
, Federal. court will not* ‘entertain jar teAletion over ee 

' professor' s.action against ’state university for. alleged unlawful | 
emplayment practices, since has adequate: remedy under state law. 
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COURT CASES - FEDERAL=(N.Y.) (cont"d\) “ 
fue : : 
213. Niagara University and ‘Niagara University, Lay Teachers Associ- 


ation, “(Case Noy 3-UC-104, April’9, 1976), ae College Law 
Digest, 6(4) 88, July, 1976. 

Question of . ineideion oe ona religious personnel 
in collective bargaining unit. 
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214 Dunlap v. eat State University.’~ ‘No. 'C75-55C, Feb. 14, 1976, 
¥ - “ Laber Relations Reporter - Wages and Hours, ees 22 WHO oe 
' + 2» ‘Cases 867-869; April 10, 1976 oa 
Secretary of Labor's...action under equal pay ‘standard ‘ 
against State University. wwill not be stayed a: outcome 
of National aca of Cities case. 
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215 . Sokolawsky v. Anpioes ba liewe: (Court of Appeals for Gregn~ . 
County, Ohio. Case No.,863, ee n>)» satis foltege Law: 
: Digest, 6(3): 65, May, 1976. 


A es «UpHeld ‘a private college's lay-off oe a “eaneed faculty 
p ° member during retrenchment. 
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COURT CASES = FRDERAL - (PA.) * _ oi 


216. wean Vv. tesa: of Pittsburgh. et al. “ (U, $2" District Court, 
Western District of Pa., - 73-120, January 29, L974). 


Labor Relations: Reporter. -— Pucie ica of the Courts, 91(9): 12 FEP 
Cases 118 - 121, February'7, 1976; ys me) 8 
Whether, partbe& not named in “charge filéd with EEOC can 
. "sued under, Title VIT. : 
217 a eon Ve University of Pittsburgh, -et al. (U.S.. District Court, 
nw 5 Western District of Pa.,,No. 73- 120, June 4, 1974). Labor ~ 
r Relation&$ Reporter - Decisions of the Courts, oe 12 FEP 
: ‘- Cases 121] -_126, February oS roe 
Te , : es alts right of person to sue a Trela VIL without 
. A Peeee exhAugt ing admihistrative. reme . 


218+ * Kaminsky Vv. Buckgell Wniversity.- (U. S.° DistrictCourt’for the Middlé 


District ag Pennsylvania. Civil’ Action No. aes The College 
Law Digest, 6(3): 60, May, 1976, : oo 

‘ Trial court veetueed plaintife's request for £ pinstatement, 

due to sex discrimination but the matter or ven ges was still | 
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COURT CASES = PEDERAL = GA (cont'd) 
‘ 4 is . » . * 
2198 Keddie vy. Renneyivania § State University, (No, 720581, Civ. 
M.D. Pa. MBebruary 28 1976). The College Law Digest, 6(4): 
*85,, Judy. N76 ‘ : % 
: . Denial Pf tenure brings action under provisions of Civil 
? : Righss xc tay sak due to academic performance evaulation, oe 
220 Sanday, ce. Gog cgie-Mellon University. (U.S. District 
ban, Cobre, Vablrorn District of Pa. »{No. i= 256, December 19, 1975). 
“0, 0 Labor Ref ter - Decigions of the Courts, 9109): 12 FEP 
— “Cases' | 3, February. 7, 1976. © ~ 
: University ices fied under Title VII néed not produc its 
; affirmative agi yon p lans. 
~ . rey ‘ : - } Myr. fF 7 y 
(7 BOURT GIBES - RADRRAL - CEENN.J , — 
: Léa? a ae on. an Pega 8 
(2210, Intorma Lemma earus professor job hearing? Higher Education 
<? Daily. LasJune Uh, 19°76, . é 
! Supreme ear fules incase involving U.S~ ci€izenship and 
: granting oft lenure vt University of Tennesse: ( 
222 Boni ve beard af 4 alae Univ. of Tennessee. - (376 F. Sito. 289) .~ 
«The Galized ‘a Dinest, (5): 114-5, Sept., 1976. mo 
Nouberthre.d me mile r of «faculty of State University {lege s 4 
Vthat he OB ner heer aecarc idd procedural. due PERE ESS: in non-rehewal 
hace of cemaracs. * Uscivior in jifis favor. . 
ait “Ve é , ‘ . . “¥ = e a, DN 
223 wo... Memphis Srate*Univ.*"(Tenn.) ‘et al (No. C-75-54, ; 
aa oo, 13 Labor Relations ‘Reporter - De@fsions: of “the ‘* 
Hiirts, Yl. by 22 WH JL57-9, Aug. 14, 1976. : 
> “Tn action by Secrebary ‘Of Labor to: venjoiv State inbereie : % ‘ 
ae Prom Gfo tart aes ‘ ale) provisions, Secretary not required : , 
* iO diselosie tis iversity summaries ‘of statements yy faculty . a 
: giver ip onli 4s ce to eompLiance officer. . a, y = 
F a . a — 
ke ies you PARES: Syl —47EXAS)? on I 7 7 By 
224 ASSOL %. ot Texas System. (399 F. Sapo. 1245, SD. 
ae “* tayad” 497.5), — College: Law Dinesh, Ott on 
‘lar. ‘ Ps cs ; : re 
Federal court and, non-compliance with-rule af noti fication : 
of Mmon- reappeintmént. ; . wT : _* 
225 Hander y. San Jac ofetignings oon (519 F, adv 273 (Sth Cir, Tn - 
a . n L975) es The College [aw Digest, 6(1): 14, Jan., 1976. © : 
—* “Pubiic junior college. faculty member discharged for 
wearing beard fn ‘violation of regulations, Pa 4 n 
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226, , The Uaives if, Pexas o at Austin (1971) « -*The ao A Law Digest, 
oy 6 (2): 29 Mar, 1976. ‘ . 
/ Asst, prevetseur files. complaint dueegtny: discrimination in oe 
., SALarsveand cane because of her sex...Upiversity refused ‘to : eee an 
with office of Civil Rights. .HEW starts proceedings — & a 


Tevebad vontracts to university, 


foaper Are ., 
é@ : 


COURT Cask - ~ (VA.) ° 
Eee Sea 7 AA , 
ena rvear. °(403 P, Supp.80 W.D. Va. Lynchburg Div. 1975) 
iw Divest,.6(2)* :.31-32y'Mar., 1976; 4% 40>"... , 
pay. crnured Fwculty nonbess oe -edfimunit$: college ve 
pune HSHgi as violatiog of freedom of speech and 
CS of . 
ne ell tan on. Des Distrigt Cotirt for Eastern, District ~ 7 ‘ 
* ‘ t vivil 4 » 1976). (George Mason " 
‘inivey Val thet’ , 6(5): 114, Sept., 1976. 
: — None renewal of comtract without a hearing is at issue. 
. Overrirted by coun, : s 
: ( ; ' - 
| COURT UNSES = EEURKSE ~ (VTL) aca 
‘ sO : _ : . & i . whe ~ 
22a ! Peters ue Mids _colté&&e. (Ue Se istrict Court for the 
; Bistrier op ae « Sivil Adtion File. No.."'73-153, Janu&ry ye + oor 
ie, , eee TOTO Colleg ope + Law Diges , 603): 60, May; 1976. 
te ALSO. 28 Habor Relations ions Reporter - Decisions of the Courts 
(#8, SiCoys . TE FRR. Cases 297-305, March,6, 1976). . 
: “wart Found no violation oF ricle VIL. . a 
4 \ . 5 : cd 
: “ 4 es ‘ Ny ‘ 
_ OUST Cro ks FI pa (Wis. ye > ree OE yg ae 
2 7 al .o 7 * ' = er ere _ Sa 
ge 30. Stebbins v. Weaver. (495: F. Supp. “104 W.D. Wis. 1975)... # nee 
v (University of Wisgonsin), The Coblegé Law Digest, 6(1):  ° . Ss 
5-A, Jan., 1976, -(Aigp ‘in 134, Nov., 1976). Ve 
oA Former assistant prowessor brotght action «f judgment 
ai nee eae procedure, by whic 7" jie had been denied tant plated | 
oy we due, process »,- “a? Set ™* aye = “ fe 
Eo: x ~ ( 
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231, .Prebbke v. Srgdrick Q@giv. of Wyoming). (535 F, Zde 605, lOth Gir, 7; Nt, 
a * “an76y, The Coliepe Law Digest, 6(6): 135, Nov., 1976, . Meta 3 
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232 ? Cranes v. Cochise Go dexe, Ariz. *(25 Ariz. App. 13,°°540,. P, 2d. 744, 
peg 1975). The College "Law Digest, 6(2): 31, Mar., 1976. 


he . “ Nontenured former teacher at public junior college brings. action 
é challenging. abc a ene yeti 


233 Professor suds. board in’ 
Medicine) . 


ismissal fight ene of Ariz... College of 
the Chro icie of igher Education, 2, May 17,- 1976. 
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234 peal o  ruiine Morris “(Ca, fornia State Universit an (Califortiia :. os 
aie state. Personnel Board, Case No. 5132, “Iely 14, 1976, The Cotlege Lay 
; -F “Digest, 6(6): 126, Nov. » 1976. a: - ; 
ae wo Administrative review of’ decision to’ distiiss: emprdyee. ; ee ee 
\ . “ 


Heaters School Employees Asedelasion Ve - Foothi Lbs Commande Colle e, a 
Loe “District of’ Santa Clara County (Calif..). (App. Div. 124, Cal. Rptr. 

yO 830, 1975). The College Law Digest, 6(2): 31, Mar., 1976. 

\ Conduct of vemployee in distributing copies of disciplinary letters 

to har supervisor involved constitutionally | protected speeen and was 

noe valid ground for dismissal. 
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4a a ; 
236 Chilton v. Contra Costa Community caine Dist. ad cal. Rptr. 659, Cal. 
vies App. 1976.) ° The College Law Digest, 6(4): 89, July, 1976. on ao oF * saga 
oe Hevelly. oath ruled mandatary. | rae : : 
Py : s 4 . iy 
237, Conte upholds dismissa of San Diego instructor-(based on. professfonal, 
not political grounds) .° The’ ‘Chronicle of oases Education, 2, OE @® . 
1976. ; ; ee ‘i 7 
dre ; a . ; . 4 
238 Harriette Andreadis ¢: Board of frusteas, Cali fog'teia Stage Universit and *’™. " ms 


Colleges (CaYif. Court of” Appeals, First Distriét, Div. One, Civil No, Be 
37146, June 22, 1976). » Governinent Employee Relations. Re ort, 674: Bl- 
aati : B2, Sept. 13, 1976. (Also in Academic. Collective Bargaining pn forte 
— ‘tion Sérvice, Fact Sheet #29, 4, Oct., 1976.) 


3 . “cal eseniditest| distinguishes Burween layoffs due to lack oF funds 
N -Or work ‘Aifd | non-retention due to’ ‘over-st'af fing. ” a ; 3 


Lipownt, Regents of University of California (No. 36065, Dec. 8, 1975, as 
mos ndtli fied Jan. 6, 1976. Labor Relations Reporter. Decisions of: the.:: 
ees Cottreg,. 91(29): 91 LRRM 2867- 2873, Apr. 12, 1976). (Also: in Govern... 
“ment Employee Relations Report (653: B3-B5, Apt. 19, L976) Meet bs 

California State University did not violate ites isbatutory oBliga- ai? 
tions to meet andscohfer with. employee representatives ‘prior: to arriv- 
ing. at determination. bf ‘policy, when it instituted: modifications of e « 
university's academe personnel Manual. ir ye 
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°240 PFank) in Ve Atkins = ost ¥, Sepp - 439, D. Colo. ade Journal of Law and 
| Educ ‘tdon, 5(4 518, Oct. b 1976. ’ o 
= aks tion b es hat icnon® eéheat of utiversity to hire him 
‘  whd h he alieged was ,based’on his exercise of w&ree speech. Decision: 
- “ForAthe ‘university. - * : Pa ; -* 
. J e . « 
241 Silverman: Vv. ‘University of diginesde (Colo. ip Bes 541 P. 2d. 93(1975). — 


. The College Law Di Law Digest, 6(2): 22,-Mar., 1976. 


Nontenured faculty member - ‘seeking damages for termination of her 
contract claiming ‘breach’ of contract: 7 3 = g 
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- 2bes ‘Ss olbees Vv. Board of: “@rusiees fort the an OE Connecticut (ation, Conn. 
State College): Higher ‘Education Daily, 2, Ocd. 20, 1976. 


; Professor wins reins tatement after being Pfred unfairly but "dual 
a Pain ban" prone tt: salary’ ‘payment. / : er a 
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Aye Robétson’ v' District a columbia tioded he Hiahee eauewe sas cBedetaitcicy , 
: - College) (359 A. 2d. 28 D.C. App. 1976). The College 1 Law Digest ek 
+7" 1126, Nov.,.19762" 7 
yee Beeach of centract of a en of “assistant to president is 
‘charged. Decision in favor .of Board. 
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fee Nika DECISIONS - HEALTH CARE INSTITUTIONS i$ % i | 
ie : Sar (etnias unit for hospital maiaeenaace ‘ana service cauioyeua: . 
(NLRB rejects union’ request for unit limited to maintenance 


employees). :Labor Relations Reporter ~ Summary of. perelopeenee 


91(31): 5} April 19, 1976. Z 
98a Employee. Status of ospeedl interns and vesldents: Labor Relations . 
Re prter.» Summary of Developments. 91(25); 2-3, March 29, 1976.'- 
-*, t-Interns, residents and clinical fellows who make up the 
"houséstaft", of a-medical cénter are not emplbyees covered by = %°.' 
ar He” ‘Tate “Hartley Act and therefore may not be the stibject ofa - 
, petition: ‘for a représentation election, the NLRB holds...” (See * 
citation: “under Cedars-Sinai Medical Center). (Also in NERB Press 
Release, “R-1444,. March 23, 1976 ; Chronicle of Higher’ Hdycation, : 
March 22, °1976). 2 oy oe ’ Goa . ' 
99a ‘Housestaff£ association assémbly gives ‘top priority to ‘organizing. 
_ (Physicians National Housestaff Association) . . . despite —, on 


ge ‘recent NLRB: rulings. bovermment, » Emp hoyee Relations Reports “A 


; 658: B6-7, May 24, 1976. 


100a NLRB rulings ‘on Roupitel soeeetaut ‘units. Labor ialations Reporter - 
Summary of Developments a, °92(13):/'4, June 14, 1976. : 


Concerns hospital's ‘maintenance and‘ engineering department, and 
unit. of vemer gency medical: technicians’ including ambulance drivers 
-, ’ » and stewards, none of whic h were ruled” to constitute a separate’ 
F _ unit for bargaining. . (st. ‘Josépk Hospital, CHiicago, I1ll., and 
North Memorial Medical. Seatery Minheapol is’, Minn.) 


a: 


i 
oe 


101a "third party payers and ‘cbLleerive’ bargaining) Labor Relations Reporter - °. 
/ News and -Background Information, .92(9):: “TERRY 90-91, May 31, 1976. i 
_ Increasing contrél . third par party’ payers: ~~ alana SE companies .- ain 


Or sevormmene agencies, -~ ane: éxercising over ‘ ealth care indus~ 
try . threaten -to erode coligctive bargaining process. 
. ac : a . < so ae ‘a tae 
‘ oe ° ron ae a ; i ee 
“MLRY DECISIONS, « we HEALTH H CARE. oe ~_EALTFORNIA’. . 0 ce oF 


“1 3 
‘: 102a Cedars-SinaL Médic’al Ce atte (Los. ingetead (cane fio ipRc- -2983; 
. _ 4 723 NUR ‘NO a yb ian , WEGETY ‘Summary 0 _ NLRB’ anes’.; — - WH1488: 21, “s 


March ay 1976 (Alw La or .Relationa . eae ~ > Sunpary of Develop-- 
“mefits . L(A9l: {1-25 April.12, 49763 and: fn Labex Relations ,° 
me Reporter: ~ Dect ‘ions ‘gf NERB.” Q1(25)e - 136921 165 Mar. 29, 1976.) 


The Bourd held, that ‘interns residents, ‘aie ciinieal fel lows 
oe goudenth gachée Eh than, employees. vente the meaning - of the Act. 


- 


i We ee. ey i a tee See os one ; . seo a 
er cad Y -s ; a < a tos. ; . Ne x oa 
: ’ . a “4 . : Be : : 
“4 “y x : i 7 4 oy r 7 “sme ¥ - , ve 
> : 4 > E : : 2 ee eae bee - ' 
? he uf > = ‘ ale ? Pies <a . ) x 
. te geo ¥ , i ” y 
‘ . : a r 
Ld & “ 7" 
. o 5 ae 
, . can - aw te 2 ’ 
a “ a4 fe: - 
-" om a 
Oe Lor: ee . : : 
La <- a *, . % 
a ee & E we, ao es - 
ay Swe soa oe ™ 
i) 


103a = Cedars-Sinai Medical. Center and CedargoSinai-Housestaff =~" = - ©. 
- Association,. ; Oo. 31-RC-=29834 224 NLRB . No, 90), “ibe : was | 

Labor Relationa-Reporter - Decisions of National Labor -- a 
Aerie Boned th 92: LRRM 1302-1303, Jype 28, 1976..~ ss 
F The Board ameae motion ‘for reconsideration of: decision. a 1 yale 4 


LO4a re Foundation: ‘W@Gpipays - (Los pelea. Calif, ). “(Case No. . 


31-CA-N84; 223 NLRB.No. 5k), | Weekly Symmary of NLRB stases 4, aes 
W-1488: - -12, Maret 31, 1976: ie 4 ® oe oy 


‘Board's 
eee so “thie ‘Régiai ered Nurses’ Rébiesentation Commi t tee’ amounted — 
fe eo 


rea can uett a aid arid assistance. Ve Se ‘, 
fest ae ye Pee : aa a — o : 7 eC #5 ae , ; as 2 og 3 “a 
NLRB pécrsions - ean: = “TiLINOES. te : i ore a | 


105a, University of of Chicago Hoaplekiv. abd cities An  orgdotaactona): 
S23 unit’ of: “the University of Chicago, ‘Chicago, ILl., ‘and University 
of. Chicago Hospitals arjd, Clinics Housestatf Association. ee. st 
“No. 13-RC-13599, April 22,-1976; ‘223 NLRB No. 154). “Later «: 7 
Relations Reporter + pectefons af NLRB. 923). 92 LRRM RRM an. 
1039-1040; May 10, 1976, %" - a 
, - ‘Association thaw fs 5 componed: solely and exthusively of ieertay ear a = 
residents and fellows at, univetstty,' 8 hospitals and tig of 18. to Cian a . 
represent them. ig: not labor. okgentzatton within, meand ie of JHBA: a : 


. Ses 7 
:106a St. Joseph Hospital,’ Mesaps * (cane: No: "13" RC~435015, i NLRB i 
—_ “No. 47), Weekly -S ugmary of NLRB eaeee w= 14975. JB 29, a oe 
/ dune 2, 1976. | a 
wy, Found.’ that. alntenkace and: senwineer ing department employees a 
“did not’: possess | ‘al Community of interest sufficiently separate. :  , <*° ” 
. and distinct, fFim Rervice “ar maintenance | emp leyees” Fo" form aaa as, os 
“unde. Lan pat vee My tg Te Padi ¢. pam os 


ay i + ” 


07a ina oles General, ‘Noapital. sand Med Lea tk cdfher; anti Hospital - “till 
= 4 Health. Beryices, Corp, “(Case No, 17- ROS 6563 225 NLRB No. 14)% 2s 
“Weekly Sumhary ‘Gf NLRB Cases, W- 15015 39, June 30, 1976, 2 gw 
re _ Petition by the union dismissed../ Regidents and Anterha age PP 4 Si 
not saploysey within the meaning of the ‘Act , og oe LS ’ a 


: < ae * . . . = + 
ad on et : . ns ote, fx “s - 


’ 


% NERB. press sion - = HEALTH CARE, ~ MASSACHUSETTS a. «oR 


Moe a # . 3 
ek 


1080 ; Beth Inracl Hoapttal. Bouton, Mage. .(L-CA-10200; 223 NRE No. 148), Yaad 


hg April 30. Weekly Summary: of “RERB Cases. “W-1494, 2, May 12, 3976. 2 
tir =, Deciatons of NLRB. 92(5): fy ue, 


oy CALso! in labor Relatione Re 

"kt LRRM, (1078-9; May 17, 1976)4¢ ; . # 
re ao ‘ Board affirmed unfatr labor. Fractice findings’ x re. “Prohibsé ton 
fg oe a OE unton Hterature distribution. * ~ 
, fe a2 se . Iba” vo, oe ge, oe 


pee 


a 


@ aif oe * ‘ ; ry: mn . - “4 . of a 38 oo C: ; ke aa 2 a 0 me 
ERIC 43? 3° doe : 2 i roa 7 7: Be : es : ee . so : ae oe Loa ane: wa 
r ee ed . oe . ° 7. - . ae Ba oy = ‘ 4 . - i 


- MASSACHUSETTS (cont'd,) 


" " * “NLRB DECISIONS = HEALTH ¢ E - es 
-, 109a “Massachusetts eee Seam aeiea rules interns and residents are - eee 
‘ot... "employees. (Cambridge Hospital). Governmerit a) ah Relations 
Report. "6583 “Bl - B2, May’ 24, 1976. ; ee 38 7 
NLRB DECISIONS _ + HEALTH CARE - “\eareane | ee ee ak 
(7-RC~126~395 226 NLRB No. 168). Detroit, 
~W- 71522, 135. 


110a_” Wayne State university. oe 3 
Mich.,. Nov. 19. ‘HigekLy Summary © of NLRB Cases. 


VS Now. 24, 51976. mon 
Dismissal of petition “by association apelin: ‘to epresent | 
-residents, fellows at 5 hospitals because found to be 


CaPeran 2 
* are xe? 


.. interns, - 
students not b emp toyees within meaning of Act. 


4 i 
y 
w 


NLRB DECISIONS: ~ HEALTH GARE 7 MINNESOT 
“(Case No. 


North Memorial Medical Center _Minnéapolis, Minn. . <3 
‘Weekly Summary of NLRB’. 


‘«. 
. llla . 
— 18-RC-10612; 224 NLRB No. 28). 
. Cases. W-1497: 24-25, June 2, 1976. 
' oe Dismissed petition, for a unit confined to emergency medical 
- technicians.. ; ; er 


an 
i (NLRB DECISIONS - HEALTH. CARE - [NEBRASKA | *, ; eS oe * 
1l2a_ Nebragka ‘Methodist sidep teal (Case ‘No. 17> ~cA~6698; 222 NLRB * 
_ No. 1; Jan. 8).. week Summary of NLRB Cases: W-1477:. 7-8, 5 
joyer {legally vefnatd to bargain i 


. Jan. 14, 1976. 

‘ The Board found that the emp 
x OM with the, pnpons : 2 ; : 
1 ee dite ew % = a 

‘i : 0 ae ae . Pree ue ee 

NLRB DECISIONS - HEALTH “CARE - NEW YORK 7 Se pe ae 

‘ (ice) No.  3-RC~6267; 224 NLRB 
W-1497: 27, June 2, 1976. 

that 


J43a The Buffalo ¢ General Hospital, N. Y 
ae "No. 17). Weekly. Summary, of B_Casés. 72 
. Found ‘that Thterns artd residents wete primarily ‘students, not 
'(29-CA-4290-2; 


employees. 
lida North. Shore e University Hospital, “Manhasset, N. Y. 
~~ Ds- 834,. May 3). Meckly a of NLRB Cases, W-1494, 19, 
May 12, 1976.. Pa . 
Boakdugrdens employer ‘tO, cease: discouraging membership in 
uniod.'* ia, ae Pe Gs 
ad a Bate 
.f eos gota ony ont 
2 eee Gey Fe 
ai ‘ 
. ; a Toa - 
ta q ‘ 
a i 


soo. oo} 
Wie 5 any 


Boe oa NERD pee = HEALTH CARE - NEM YORK (cont'd, )- 
115a , ares s faseicat Gaacer ead District. 1199, Natidnal- Union oe 
- gested and ‘Health Care’ EmpJoyees, RWDSU, (Case No, 2-CA- 
13501, 2-CB-5709; 221 NLRB No. 217), Weekly Summary of NLRB 
soo... Cases, W-1476: 4-5, January 7, 1976. ; 
a “Board found that the employer violated the-Act by. threatenYng 
to: sdigcharge dieticians for théir faitore to comply with ‘af ne 


a semietty agrgement. 
on cet eee 


222 NLRB | 


“Hoa * ” "Gua tared’ s  nasptedt! of rit{Geburgh.” “abe No. 6-RC271673 
° 90). Weekly § euneat ry of NLRB" Cases. a reset: 28, eae 
wy sey . 
ay Board aeiceaien Gereeta ne unit add divdeeed elections. Ts 
Rejected conténtfon that employer is so closely related to 
: University sand, pe Eo State. that. juris diction ehoutd not be. ee 
a: ” agsected. — 
Alva hilanents Meritst & of piceebiedy. and children; s Hospital Technical 
Employees Independent Assn, (Case No. 6-RC-7167, Januaty 27, 1976; 
« 222: NLRB No. 90). ‘Labor Relations Reporter. ~ Decisions of NLRB « 4 
— -91(29): 91 LRRM 1440-1450,* April 12, 1976. te 
Licensed practical nurses are ‘excluded from unit of technical 
‘ employees of hospital even sen NLRB’ usually inéludes ‘LPNs in - 
. technical units. os 


id ‘ 


118a “st. Christopher's s Hospital for Children, Phila., Pa. (Gane No. 


ae 4-RC-11363; -223 NLRB ‘No. 58). Weekly Summary of NLRB Cases. 
‘ - 3 8. W¥148B: -21- “22. March? 31, 1976. (Also in Labor Relations, . 


. . Reporter = Decisions: "Of NLRB, 91027): 1417-1418, April 5, 
- 1976). 5 
ri ee The. ‘Roard Faund that. housestpré . officers . MOre not employees. 2 ey 


oA. ; ‘ = : ere : L! ° a ef * he nee F 5 " a 
OR ag : 4x : awe fF . = ‘ 
NLRB DECIS | SLONS =~ - HEALTH CARE ‘~ TENNESSEE 


ge | Mg ae Aer ye = a a 


PP BORER tL Memor ii] Hoga Nashville, Tepe. : (Case, No. 26-CA- o2313 aie 
iy nA eae aiecapeer-praaetc he inane? (he ; im, 
ys" oe . gis Shumett o£" HLRB Cases...» W-1488: 13° 4, aS ats 
“odden per . ™ 7 

“the Ps in administrative law judge® 8 sadians of 
‘the employer’ s unfair labor practice, . ~ 


a . Ws 


120a The Baptist Memor lal Hosp til, Memphis. Tenn. (Case No, 26-RC-4908; baie’ 
Roe Nit RB No. 51), Jee Summary BR NRG Cases. WH14975 2-27-28, 8 


19D Gag ; . . y . 
“Be Biot did eines A, ra mma 


“a bier and distinct’ “‘Pxontia FL SEhEr aatvice® “and 
oe ain tenance Lipleyoes. : . au 
ig © = « Da : 


o.. #*y os ee a ee - : Feu 3 


a a rr « BR 
. RB DECISIONS HEALTA CARE TEXAS en | 
Via. “Baylor tindverstey Hedteat Caiebe. Daliady: TEX ey ana Laborers, deat 
648 and Texas Laborers District. Council, AFL-CIO... (Case Nos, 
16-CA-5888 , 6050, 6206, July 29, (1976; 35 NLRB No, 102), Labor 
. Relations Reporter - Decisions of NLRB of NLRB, 92(35): . LRRM 1640, 
Aug, 30, 19,76. (Also foal Weekly Sunmar, Summary of MERE CASES W-1506: 
‘2, Aug. 4, 1976). = : 
. Hospital violated ‘UMRA by engaging in. siryelivanee of ‘union ~ ee 
activity; ‘and guilty.of discrimination in ‘€érmination. of accounts _ 
collection assistant at. end of probatsanary period. 


(122a. St. Luke’ s pp iacopal Hospital, Texas Children’ Ss noupiend Texas Heart 
Institute (Houston, Texas) 5:, and Teamsters, Local 988. .(Case’No. 
20St we 
23-RC-4237, Jan. 30, 1976;°222 NLRB No. 109). “Labor Relations. 
Reporter — Decisions ‘of NLRB. 91(23): 1359> 1366, March 22, 1976. 

‘College of medicine and. hospital corporations are classified: 
as joint employers for the PUEPASe of bargaining with eet vice and 

. maintenance: workers. , 


‘NLRB DECISIONS - OTHER - ALABAMA 


'-123a Tuskegee Institute, Tuskegée, Ala.-and Laborers, aed: 1380. 
os (Case No. 15-RC~5676, Dec. 2, 1975; 221 NLRB No. 150). Labor 
Relations Reporter - Decisions. of NLRB. 91(1):. . 91 LRRM 1 1015- | 
1016, January. 5, 1976. 
Unit of employees working in 10 subsidiary dspaeacnes of 
_° one employer's. four administrative divisions is not apprept tare: 
| for paveasvines 


. NLRB DECISIONS: = / OTHER - D. C. 


ay 12a lewand University. (Washington,. D.,C. ) and.Allied iieasttenal Union 
e Als © a1, fs Security Guafds and’ Special Polides (Case No. 5- RG#9363, “eye fig 9 
, “June 7 41976; 294 NLRB. No. 44):.,. Labor Relations Reporter - decisions 

of Nat ional Labor Relations Bosid, 92: weet 1249-1252, June 21,- 
, ' 1976. (Also in Summary of Developments. 2-3, ‘Jan. 21, 1976 


*. and Higher Education Daily 6, June 29, oan . 
, NLRB asserted . urisdict ion over ‘Woward onahip despite earlies gs 


jdecisiion: that university had “unique” fyelationstip" with federal govern: 
mene: Directs election: for security GrEteor es. ‘ ae 


‘NLRB DECISIONS ~ OTHER - “MASSACHUSETTS 


LAB Wy, Berwic mployees ‘Local 254° (Massac husett's Take, “of Technology)’ 
aii oa Court.'o ‘Appeals, ‘Firgteeireuit: ‘Gopton) . No. 75-1406, " 


May 3 at A976) LE ; 
9224 HREM 129172580, June 14,- 1976. : 

Union ‘found’ not violating the Act E when daring, a strike, a picket 
hit an employee who tee the picket line.“ - 


Decisions of the courts ~ RAE 


: : or aed 
LBa wy ees 


ey 
© 


4. old er sy Pog Os ee ee ee 


WRB DECTSTONS ‘2 OTHER | - _ MASBACHUSERTS Ycont ‘a, y 


a eS SS 


126a Trustee of Boater University. | ise No. ‘V+ CA-10623, 106243 242 
oe eat NLRB No, 179). Weekly Summary. of NLRB cases. W-1501: 19, 
dene 30,°19760' = or Sue Uo. ok 
, The Board agreed with an "udninistrative: judge 8 “pedine ‘put wade 
“ Sordered reinstatements of the employees: after their- concert 
activities: ended in’ dismissals. - ; 


i NLRB. DECISIONS = OTHER’ - NEW YORK hig ts 
_127a The Trustees ‘oe Columbia University in the City oe New York, : 
i, - (Case No. 2-CA-13704 ; 225 NLRB Nc. 9). Weekly Summary of NLRB 
‘ Cases’. W-1501: 14, June 30, 1576. (Also. in Labor Relations ; ee tik 
Reporter =.Decisions of NLRB. 92(31): LRRM 1575-6, Aug. 16, 1976). .° 
. ‘ua The Board: affirmed» ‘finding of unfair labor practice on the ae 
“part of the employer .. ‘in prohibiting use of all its. property , 
, for. ag a ‘of union ‘organization. 
128a University of Rochestes, pbcheRine, N.Y, and Physical Plant Skilled 
Trades Assn, and Operating Fngineers, AFL-CIO. iabor Relations 
Reporter - Decisions of NLRB. 9215) = 91 TRRM 1.248- 1250, a, 
February 23, 1976. : 
_. "Steam distribution pnslevets nought hy union ‘do not con- 
stitute: appropriate bargaining rae jyad are inciudéd in rival 
union! s epquerted unit, ‘of employer’ 3 physical plant employees. 


NLRB DECISIONS ~ OTHER - NORTH GARONA} es 


'129a . Duke University. | (iaRc- -40415 225 NLRB No. 54, Darhén,’ N.C, 
: Oct. 18, 1976) : Meskly PuEMaEY. of NLRB Casess. W-1518:. , 22423, 
Oct «2H 4976. ; a oe he 

2 ‘petfsion on feview re. issu’ of Aiea of Ets tebtinicians'- 
prior to conducting an elai.tion. 7): 


a - CY Cod wee 
po 


sig: BROPESSIONAL scH00Ls: aga Shi, ap ts oe 


130a Antioch nh (Unt. ) law faculty become first to sign union ‘contract A . . pro- 


we “vis. uate include non-faculty staff. Higher Education Daily, 5-6, June 


. + Rigi Ba as ary’. 
Bre gate ye ey i ais 


pee PUBLIC EMPLOYEE RELATIONS. BOARD pEcrszous = “MASSACHUSETTS 


: iby i8epootone Dept. “Uf! Healzn apd Hosnizals: ‘arid’: ‘Howard: ‘fio tman, fais 
“Mabe Ci. LRC.Case N&i.i MUP 2155, “oeot: ie 
_ imp ldyee RelaPions, Report. “SERA: BIG bo BALL “oer. “1976, 
Massachusetts Labor Relations Commission reverses discharge 
of orderly who spearheaded saiety crive. 


+19a 


ERIC oe ae 8 . ; | oe, . “142 . . = —_ | _ a . 


“197 8) i: oyertinent * . PHOS Lie: 


Pe Sas = ; Sia LP os hee en a he 22 Sass be 
. Sage, - gatos ee . ‘ es, vos 7 oa = “ ; fg oe ae ‘ ae 
: = a ee 73 z ; Bt ae we es Be 
’ . : oi . Se oa * 
Ly . : Bi Us : 3 ae 3 ‘ 
a a coy od sat o Ade oot 


hea "PUBLIC. EMPLOYEE RELATIONS. 1 BOARD DECTSIONS - ~ MICHIGAN 


Le University of Michigan and vrancis bs Baker and Mary cea 
aor "(Case No, C75-8-51, April’ 1, 1976, Michigan Employment 


Relations Board), Ga eriment En} sloyee elations Re ort. 


ws i any . : ae 672. 3,073, Aug. 30; 1976, ° SN “Has Tay. 7 far ; ee 
a a Commission upholds administrative law ‘fudge: 8 ‘¢indings that 5 
‘employees failed to preva: that rae were result of union = : 
ee a. S32 . by PO ea an 
*. PUBLIG SECTOR LABOR RELATIONS = he eas on 
acs , Campus wage-hour audits end. The s Chronicle of Higher Biveation, 3, 
oot " ae "duly: 6, 1976. : ms wat ak 
‘ 1348 Oregon State Employees Astin. Vv. Universi ‘of Oregon Health bclancas: 
a. “Center and AFSCME v. same. (Cases C-395 and C-401, April 29, 1976).° 
Government’ Employee Relations Report. 672: C-5, “Aug... 30, 1976. 
Elect ios HOE Ieee core  & of - 
" SALARIES. en ei a4 ae. Mis 
- 1358 college and. naversiey Personnel Association finds administrative , 
salaries trail cost-of-living rise. (NACUBO) College” and Uaivereiey 
ee Business Officer. 9 (10): 8, Apr., rane ake 
ia © Maricopa County (Aviz.) Community College District ar; ” (receive ; 
ir salary raise. for maintenance and operational cision a cleriep? 3 
— workers). .. Gay. ment. Employee iatactins eport. 2, an 
a, Se i a ae 
eer STRIKES _ 
as7as. Employees. ana 10-day-strike at three Cincinnati. hospitals, (Univ, of ai 
pet Cinéinnati, General ‘and Holmea); - - Government Employee ‘Relations : 
ener ne Report. 668: B-17, August 2, "1976. a zs "4 
1388 . L. A. interns,,. wegtdents return after strike ... proteatina lack. of 
uo ON a fey, ., Progress. in ‘negotiations , g.0 + Tey medical care « ..s , Government eo ig 
Aura Enployee Relations “Report. 6558: ‘B-19, May 3, 1976. eee, 2 


_ 1398 Library workers, 


Brown n, Undverity setple strike. 
; oi ot Migher, ) 


Nov g 29421026. os 


uceeiels of .- . 


: 
noe 


7" lada 
145 


7 46a. 


“ada: a 


op my 


4 
Nadine, 


ERIC ogst a 


* bx York, City ‘Municipal, Hospgtal- strike, eden pepployecs! WALL Pn 


Unions won bargainitig 


‘STRIKES - (cont y. a a — 


ly 


loyee™ Relations | 
: Pea Ay 19, 


? ‘eost-Ofhiving’ ‘increase for jobs, Government 
(Also in 66 


. Report, . 669: BB, Aug. 9, 1976. 
1976, a 


a’ Permanent. Injunctipg issued at Gallipolis (Ohio): State Tnstteute, " 


| Government Employee. Relations Report, » 649% 
©1976. Ge ae re a ee 


ma * 


 physdetang (interns and residents). return to work: ‘at Albert. ‘Einstein 


| Gollege. of Medicine, -N. -Y.. following dispute, over collective, bar-: 
» gaining’ rights: “The Chrénicle of | Hi gher Education. 


a 


Two colleges end disputes with anions (way ne State ‘ee, Detroit and. 
: The. 


2, Nov. As 1976.. 


a] 


Community College of Reaver: County, "Pa.’). Chronicle of | “Higher a ‘ 


Faucation: '7, Oct. 4, 1.976. (Also in Academic Collective Bar- 
. gaining gaining Information Service Fact SHEE: 429, a0: age Nov. or 


University workers" strites end ae Brown, Columbia. "The Chronicle of. 


‘Higher EALCARIOS 25° Oct. 18, 1976. 
Wages of New York Municipal Hospital. workers docked for: Scape 


Governinent Erployee Relations’ Reports 677: B16, (Oct. 4, 1376; _ 


Workers’ ‘walk out at Madigon “(Univ . of Witscoriain). ‘The: chronicle of . 
» Higher. ‘Education. 2, Mar. 10, 1976. 
— 
conttact*toL Lies sttike ‘th ‘Britten: es (library! alsclerical 


y MOEMETS) > "the Chr, dole: of. Hi, her.Education. | ‘2, Jan. 2, 1976. 


UNIONS 
"y : . 


AFSql M 's logal. leaders tepig Aaeps tres hhor ‘State Uir ahi, i of 


cal uriton. Covernmé mit Empisyee ke at ons eport 
Nov.: ia 1976. . . : “4 


woke 


AFT versus NEA. Pickets, exc'lysive raprassitation, . Government mp loyee 
B40: ‘BAB. : MBE: 22, 1976. hee ele Bee 


se ations Re ort, 


CWA within ere in organizing workers where AFSCME has contract. 


649 


(Ohio - SEBEC’ Univ. es yore ema Relations | 
i Lp Aes : 


rERbta for. record total of 23, 888 ee 
in 1975, BNA reports, (with most ‘of increase’ in srganising among 
profesional employées in health-related areas--i.e, clerical, . 
technical). Labor Relations Reporter -.News and Background | 
Information. 91(31): URR 312, April 19, 1976. 


‘ 2la ote bs : pe. s « = ae oa 


a 


3 


; af 
iat 


a a “five : 


ve : Jd ; 
; 28 oY 
' . co . 7 La 


te , “a8 . %, 


Aion Ri. TIME INDEX (and Citation Nufiberé) i ne ee. 


eres separate’ listing of Arbitration Awards, 
NLRB. Decisions, 


Samia and- art Determinations, NL 


: . go. 0F Te a a v a 

“antioch’ tint. ) Taw faculty ue Firec.. 
“to: sign union contract .<.proyisions. : 
tne luge. non~faculty.. staff. “130a”. ae 

Atbitra ion: a guidelirie for: hospitals: 


‘and m dical staffs” interested in: arbi 


“Gontracts, Court Cases, - 
a geese song) me - ae te 


; bate cag ; 2s 1 
: . Be des ; 


. 


fiploves status . of ‘hospital interns 

and residents 98a. ge oe 
Employees. end - 10-day ° strike at ‘thine °». 
"Cincinnati ‘hospitals. 137a  ‘': ae 


"Equal pay suit by. public eavioyecs - 


AFSCME' S local: ieadeta’ reddeainy at ‘Ohio -- 


i bane 


Stace Us charging neglect o Jae i * 
-, union 148a 
AFT. versus .NEA. Pickets exclusive 
“ representation: 149a - 


Dost 


hospital contract. 
$25 per month 9a, 
The attitudes ‘Of top inieecalee, 
- personnel ‘administ ators, and non- 
-academic personne} regarding collec- 
“tive bargaining and terms-of “employ- 
\sment: fot don-aca emic’ personnel in- 
higher education’ ‘23a 
Baderschneider, , Earl Ry, 2a _ Be oo #, 
Bargaining anit “for hospital maintenance : 
: and service employees... 97a. " 
Campus wage-hour audits end. 133a" 
College and University Personnel Associ- 
ation finds ‘administrative galarics 
. trail cost-of- living rise‘ 135a- 
Contract gael aaa " 


opay raises up to 


. 


vyrtee 


. *atutghy 
se becy 


rye 


Coltmbia | 
Cook, John E. 23a 2 . 
Court ruling gives okay to Loiient ve 

bargaining between University. of 
_ Kentucky and nen-acqdemic personnel Dae? 
CWA within ‘rights in’ organizing workers . 

_where AFSCME has contract (Ohio State. 

Univ. di: -130a 1 SUTER . 
Jeparimége of Yustice files complaint dn 
s Feder: fetraee court in Baltiifiofé ° 
“charging University of Maryland with 

“dict imination in employment, based 

Upon race, in first complaint federal — 
government ever filed against indi- 

vidual college or university. 37a 


ye 


-Health care. institutions. 
'. Hospital semtnars:' 


upheld .- la’ 


Florida's. sunshine law, (épen. aceciaze) 4, 


is not violated: by. ‘informal employer~ 
eanloués ‘meetings betweén. college _ & 
president and employee council’ 45a . . 


.Gtievarite procedure. in health” care in- 
Atbitration, sets University of Minnesota: a 


“dustry ‘95a 
“O6a - “2s 
1976- 77 hospital ° uy 
collective bargaining trends 22a 
Housestaff association assembly , gives” 
stop pridrity to organizing despite, % - 
recent NLRB, rulings © 99a ° ‘ 


* KAPE™ objections yto University of: Kandas . 


‘ . 


‘LeA. interns; residents retush after 


election that. [ZU won (custodial - 
: workers) are dismissed:: 4Jas > 
KAbor- arbitration in health, care: 


-case book 2a . 


A.. 


‘Libraty workers, Brown University ” 


settle strike .139a OTE ae. 
_ Strike eprotesting lack of. progress 
iin negot iations...re. medical 
.care... -138a° |. ae 
Maine's Labor Relations Board issues ‘ 
first unit determinations... fot college 
tive’ bargaining representation of 
state -employees...divides state emproyess 
into 7 , Categories for’ bargasa page 
' poses. 18a se 
Mar idopa- Coin te“ (Ariz. ) Gommuniae ei lege 
di#tricti. . receive salary raise for 


'. Maintenance and operational employees, 


clerical workers 136a 
Massachusetts Labor Commission rules. ate 
terns and residents are. employees 109a 
. . ’ 
. rs fe ” 
(oe, 
7 # ‘ea 


Miller, Paul F, "2a. sae 
_ New York Cty Municipal Hospicat 
sttike ends;- employees”. will ve 


“Jobs* 140a.. + = ae 
P) divides over election units. oe: 
hospitals 19a “ 
NLRB rulings | on. hospital bargitning., 
» units: L00a a 
Oregon State. ‘Buployees Assoc,” ve 
Univergity of Oregon Health - 
Sciences——el ection object ions’ 
Permanent injun tion issued at - ; 
Gallipolis (Oh o) State* institute , gia 
““SPhysicians (interns and residents) 
return ‘to work’ at ‘Albert. Einstein « 
: ae College” of Medicine, Nz Y. following 
' + ° dispute ‘over ‘collective bargaining 
rights 142a 
Recognition agreement covering inappro— 
: priate unit. ’ 20a. 
_Retivactive ‘seniority for illegally ‘re- | 
jected Job_ applicants 33a 
» Third party payers andjcollective: bar~ = 
‘gainfng Ola 


‘Lhe 


’ ~ 


(Wayne State Univ., Detroit: and . 
4 caramel coligge. of Beaver Ome 
ae 143a ° 
» tgs won bargaining rights for record’ 
total of 23,885 eupioyaee in 1935, 
 BNAPreports, 15la ae a 
“university workers’ str kes end at es 
‘ Brown, Columbia 144a, 
- Wages: of New York Municipal Hospital . 
'. workers docked for striking 145a 
Women janitors win equal pay for work . 
,at. University of ‘Wisconsin's 


cost~ofmliving increase for. Ch Kent State University (Ohio) and Kent 


- Un 


iMLos 


- Boston’ (Mass, ) eee and 1 Building 


Seryice: Employees: Internat ionat: Union 


State University’ Employees, AFSCME’. ‘ll 
League: of Voluntary Hospitals : and. 
Homes" of New York ‘and District, 1199 ° "1 


, Mictitgan’ State Uniyersity and Michigan. 


‘State ‘University Employees Assn. 7a- 


* Ohio University ‘and AFSCME: - 12a. 4s 
' Pennsylvania: State University: and Inter- 


. National Brotherhood of. Teanhéters, ° 
Chauffeurs, Warehousemen and aise 
‘of America “15a., l6a’ oe 


o Pennsylvania State’ University and’ 


Teamsters Local 8 l4a |. Oa i 
ersity of California, Los Angeles, 
Physical Plant Dept. and - an indi- : 
.vidual grievant 4a . © 
‘University of Michigan and AFSCME 8a « 
‘Univeraity ,of Toledo’ and University — 
' .of Toledo Employees Local 1935, 
_ AFSCM@ -13a:- 


» { By ott 
ies Pa ra 2 we get Ne ey 
a Neue dts we 


i “Two colleges end. disputes. with" inions ea 


“h gblvmmacrs: °° 


Columbia University -(N. Y. ) aca Retail, 
Wholesale and De t. Store Union, 
pls exdct 3209,” “National. Unida: of 
Hos pt ¢al* ‘and Health‘ ‘Care Employees. 
les. County. ‘and‘ Joint Council . 
of Interns and Residents 25a: Ae 
Miami University workers get three eee 
contract: 26a - 
_ Mott: Community’ College (Mich. me and 


4a 


hi 


ro wt Service Employees 27a - 
_ “hospital 60a ' . ° « NHSEA signs pacts for leon State College 
; _ Women win pensjon case an Oregon a. N.#..’and; Plymouth $8 edollages: | 
court , 54a oi ge gS NHL nbn-akademtc workers 28a ; 
" es out at “Madison ‘@Oniv. ’ _ % “Saint ‘Elizabeth's Hospital, Washington, 
ve ee gt sconsin) l46a. ° a 


oe ITRA TLON AWARDS _ 
AFSCME, Towa State Local 870, and. 
“Towa State University 5a 


-. MULO agree on one-year pact 


“D.C. , and American Federation of 


Government Employees 29a. 
University of Michigan and Nashtenaw , 
County Building Trades Oa. 


University of Wisconsin-Madison and 
“3la. 


% . oa 
r~ 


S Sakae and miele Ind Ceont, 2 


‘a8 ke 
: eye 


QURT CASES © 


wil bert Elastein Nedicat-center: 
“Division y. Pennsylvania Labor =. - 
-RéLations: Board and Pennsylvania ; 
urs ing Association 55a. —. 
. Ambuxen \v. Regents of the. University “ 
of ‘California,, 40a, oi 
‘Board of Regents for, ‘and. ‘an ‘behalf.’ 
"of Florida Technological University 
v¥. Mahler 43a, ~~ |. 
Board, of Régents, University. of 
7 Florida, Dept. of, Education Ve 
_ ‘Heuer’ 44a 
_ Byron Ve University of Florida 34a" 
California School Employees Associ- 
“ation v. Foothills Community: 
‘College 41a 
Colaw v. University Civil Service. 
Merit Board 46a, 
, Commit tee of“ Tivterns anid ReSidents 
 v. New York City et al. 52a: = 
» Cramer -v. Virginia ‘Commonwealth 
‘University 39a 
Curators of the University of. 
Missouri v. Pubfic Service Em- | 
'., ployees Local | 50a : 
SeRBOC-v+-Child¢en' s Hospital: ‘of 
4 
Pittsburgh) "S6a : 
“International ‘Union of Operating’ 
Engineers v. Sinai Hoent ey? of 
- Detroit 49a “ 
- Lambert.v. Gonrad: 35a ot 


- 


eh 


u 


Rr 


National Union of’ Hospital ait 
"Health Caré.'Employées , Retail * 
; holesale’ and Department Store 
Union, AFL-CIO, . eteml. v. 
National Union of Hospital and . 
‘Health Care Employees 32a a 
Petition of -Washington State Em- 

“ ployees Association 58a 
Philadelphia Assoc. of Interns ‘and 
Residents and Commonwealth of 
Pennsylvania, Pennsylvania Labor 
Relations Board ve Albert Einstein 
Medical Center and ae al . 
ard 57a 


a %, 
te 


an ce 


: . fig oe 
. 4 #5." 
mat 
% * 


Hiocrygrn 


ry aed 


ON 


f. 


oe 


‘smith isso s Of : University, of 
California 42a - °° -_ 
Stevens Va Junior College District : 
of St, Louis 5la° - 
University >of: Chicago: vy National _ . 
_ Labor Relations Board 36a * 
Walker: Vv. Columbia University 
-(NLY. a 38a 4 
_ Weaver. ve State Personnel ‘Roara: 9a 


oe 


+ 


0 


"ELECTIONS AND UNIT DETERMINATIONS 


a ae 


” 
‘2 t Aibdhy Medicat ‘College 804° 
> Antioch College, Ohio 86a | a 
“Atlanta Universig. a 66a, ge 
Beth'Israel'jMedical Center 8la_ 
Boston Hospital for Women ° 68a 
“Brandets. University ((MaSs.) 69a 
Bryant gCollege of Buginess cma 
tration 89a * 
-Children's ‘Hospital pf ie dngeles 61z 
Columbia University & phe CAty, OFS 
: New York *84a': on Bae 


: . 


“pre! University, Mea > 79a 
D.C. Federal lericals 
vot or AFSCME: PTs 


Goge ic ‘Community. Calldge hd Gos bic: 
_* Community. ‘Collegé Michigan | ‘Edu- | 
: cation Associate. Degani zation 
~ Jewish B¢ 
‘Cine dts : BS 
Kaiser Rebndation Hospitaia’ 62a 
Madison “Wis. ) General Hospital 


‘nurses choose WNA zepresentation 94: 
as etts Institute of Technol-- 
‘70a, 7la . 
Neate 1 — Hospital of Vermont . , 92 


. Base. (Mich.) and: Mercy 
aatica and Security 


NEA. -AFT, and AFSCME win college: ect 


“elections in Iowa 67a gy 
\ ; iad get . aya * 
Se . 


= Js Author ony tle Index (goat a 5 Pe i 2 ee : 


are 


“EEE =T0Ns ii war DETERMINATI s x tei’ oe 


vy 


New York Dniversity Medical Center 83a - NLRB‘ iy. Service® - paployees Local 254 | 


St, ‘Luke's Episcopal Hospital, Texas | Massachusetts | Institute of ‘Techno1- vas 
Children's: Hospital, Téxas Heart - = “"ggy 4954: gg ti hee 8 a uae tan 
Institute, Houston, : Texas, la a North Memort’al. Medical Center,. Minmea- — 

Piers College (Mich. y ‘and ' ™. = - polis, - Minn, ‘dla ts Se 

e " Schoolcraft, Colle e. et ie ear a “North Shore Univeretey: Hospital, ‘Mane . 
‘ = | .MEA/NEA 76a... : <3 ‘hassett, N.Y. 114a' ropgees 
‘Shriners Hospitals for r Crippled - SEs Christopher’ 3: Hospital for cnbtaren, ° 
“ ‘Children, Burn Institute. Boston - 7 - Phrila.,* Pa.” 118a 
‘Unit’ 72a ~ 


a . St. Joseph: Hospital, cntdifo, 106a 
- Sinai ‘Hospital of: Detroit Ta = St. Luke's Episcopal Hospi: al, .Texas./ pee 
“University: of Lowell. ane NAGE “and - > Children’ 8 Hospital, Texas Heart / m 
- SEIU 73a. we = ay ‘Institute (Houston; Texas) 122a 
>. University of Miami 65a wt on tee | Sty Luke's ,Hospita] Centers 15a 
~ University of Michigan clerical . , . *Puskefee” Institute, Tuskegee, Ala. 123a- 
employees,..78a° * “4 ‘University of’ Chicago Hompicale” and 


at we 


ae of Pittsburgh 88a . ma -"* Glintes. . 105a cae 
7 “University of Rochester, N.Y.. 85a | ‘University of Rochester, Rochester, 
ae MALVET ERY ‘of Southérn California 63a . N.Y. 128a . ; 
: Wayne State eae 10a, Sh hae, 
; ve a a ere MS a sical 
i . 2 , - vat . : as itp 8? a ME 25% 
: Spee te aeRO Ee path Ee oe ee ee ee 
>a NLRB. ECISioNs } ysys ro Rhian a ae Cae oe ee oe 
cae ee — -_ PUBLIC EMPLOYEE RELATIONS BOARD DECISIONS 
an Baptist Mesiorial ‘Hospital, Nashville, a a 
vo Tenn. 119a, 120a : 


“City | ‘of Boston; ‘Dept. of Health and * a 
_ Baylor University Medical Center; eG. ae Hospitals “ahd Howard Rotman «Lala 


-gDallas, Ték, k2la‘) .. University of Michigan and, Francis 
es « PReth Israel Hospital, Boston, Mass. 108a L.. Baker and Mary ‘Crawford . 132a 


ce 


“Boston University 126a-_,, iz,. Anise eens ss tte BS 
The put fete General veep eet i ha al rd : ae : 
es as ke — | ee. | P 
’ Cedars-Sinai Medical Center (tos _ rer: ee a ee 4 
. Angeles). ‘202a, 103a.° _ . hos a. 


Children's. Hospital ‘of ‘Peeteburgh ‘inea, 


1l7a : - 6 
Columbia ‘University in tnt Chey of . Bag ee - as 
«New York~ 21a; 127a “ : 
_ Duke University. - -129a. it eh, e ve Fes. 
 Fetris’ State College, ‘Mich. and. “s os 


mee : + t 
- Teams ters Local’ 214, Law. Enforce-' o ? ; 
ee Ment Division™ 17a pee Pres su a8 2 &. 


Howard University (Wash gton, D. C.) *124a 
ie Kaiser Foundation Hospitals (Los ‘2 ~ 
it . Angeles, Calif.) 104a 


- SUBJECT INDEX (and citation numbers) 


8 
e : 5 


Administration | one, ae, 3s ae 
-, Attitudes 2345 00% ot, 
+>, Salaries” 1354" Gs 
’ “Strikes” ‘143a’ ‘~ * 7 oe 
«4 (See. ajso®. follective’ Bargain- 
tse = ‘ing - ‘Attitudes, ‘Personnel 
Lia Administrator | = Attitudes). 
a’), Affirmative action ‘la, 39a - 
(See also: Court cases, Discrim- 
. ination, . ae benefits, Women) *~ 
‘AFSCME 148a salts < 

« & (See: also: + Batgataing antes, yo 
aren Rlebeions, Unions) - 


Nee also: Batgaining: utes, a 
Elections, -Unions)’ : a 
. Agents, See Bargaining. units, 
Elections, NLRB, Unions; . 
~ Unit, determination). ° 


rie x 


er Alabama” li23a 3 ¢ i rr 


- _ Albany Medical, College, "N.Y, 80a 
i Albert’ Einstein College of ©." 
. Medicine 


“Albert Einstein Medical cenit, 
=i wr Paee 55a. 57a ee 
“°° Ambulance: drivers 100a . 
Antioch penleess, Ohio: 86a 
Antioch Schoolvét" Léiw De Ge 
-Agbitrat levi, ‘2a+16a 
“Bed ‘also: Health Care Insti- 
tutions) — _ 
Arbitration‘ Awards ha-l6a wee ae 
(See also: P. 23a for listing . § 
of arbitration. awards by. 
parties) “(i.e. Title Index) | ; 
‘Arbitration. -Awards - Colleges|. -,”.** 
- Bogton University 6a 
Iowa State University 5a. 
Kent State’ University lla 
Michigan State University 7a! 
Ohio University 12a wat be 
Pennsylvania State University 
ida; 15a, l6éa ‘ NY 
iUriversity: of California 
: Dgtversity of Michigan 8a 
. University. of Minnesota'-9a ..- » 
. University of Toledo. . 13a a4 
Arbitration’ Awards - States 
‘See, Bibliography, page la to. 
= _ Page 3a, 


ee — ¥: 


Campus ‘closing... 16a-* he 


142a oa" ae oe. 
: Rarbets antl besiiticiats 29a"" a 


balitoeata- ha, 23a, bushi eta eae 


.Campus closing 1l6a’~ 


. : 


OH sap oy pf 
hart ‘ 


“hapttration ea ds. Subject . 
. Back pay. lla, l4a.. . 


oe Pie, oak 


‘ “Fringe, benefits: Fao 8 is 
~ Hazardous. duties. ie 
. Job. classification ee. 


Wes - i p 
oN CS og 3 


'. Lay-offs-: . : 
pene ae ear . se pee, 5 
'. Salarie? Ya, “10a. i th 


. Transfer ‘Sa, ‘Bde 8 fi ge ee Oe? 

ee Work sctiedttes 13a °°” : 

See alsot. Grievance Procedures) 
Arizona’ 136a, 

Atlanta University, Ga. 66a- 
- Attitudes,. See, Administration~Attitudes, 
. Collective bargaining-attitudes, py 

Non-academic personnel-attitudes,. 


ghee Ral 


a Persompély Adpinistratge-areinuags. .. . 


aac 1a, thes? 44a fe = 
Baptist. tiemorial Hospital, Tenn 119a 
120a Cae ae ne 


Bargaining units 17a-2la, 36a, ‘49a, 
77a; ial 974, anURs Pua ae 
120a° . "eh ASS ee 
(See: Tags. ‘Direction’ ‘of electlone. 

. Elections QHealth care aie eee pn) 

NLRB, Unions, Unit “Determination)./“ 

“2 'Baylor niversity Mecteok Center, Texas, u 
12a 


Beth Israel Hospital; Mass. idea. 


.Beth Israel Medical Center, N:Y:.’ 8la 
Boston Hospital for-Women, Mass, 68a ~ 
Boston University, Mass, 6a, 126a. 
Brandeis Univetsity, Mass 69a | 
British. Columbia, Canada 147a ' 
Brown University, R.I> - 7139a , 14: a 

. Bryant College of Business A Hstra-_ 

tion, R.I. 89a — mee 

puetare General - Hospital, N.Y.  113a ae 


102a+104a, 138a .” 


Cambridge Hospital, Mass.. 109a . 


‘ 


“Subject Index (é6nt'd.) 0 


a 2. oe Per Bae. ve AO ; * "Court Cases. ~ copisges conta: ) 
yy v= Cedars-Sinai Medical Center, =. "<, St, Petérsburg Junior: College | a 
Uieatit 1. Calg, 102a,°103a . oe 4, Sinad Hospttal of. Det ro'tt “49a, 
. ae ‘auras ‘Stewart: Mott” Sommuni ty uy Temple Uaiyersity 57a“ 
er: ge 27a we 5 pe EAE oy University of California 40a, 42a 
a = Children! ‘3 Hospital of oe: 2 fe. eg -University, of .Chigago . 36a ' 
Be Angeles ,- 6la, se ™ ws ag ye Univesity” of Florida 34a, 44a. 
ea “Children” s Hospital ‘of Pittsburgh ‘ls ,. University of Illinois 46a ag 
ee ' 56a, lléa, 1l7a.i i... y: University of Kansas. 47a wt 
a . Civil Service: ‘Regulations “43a, .. ° + i+ University: -of: Kentucky 48a kl a. 
oa Cheriéal, -employees | 21a, 64a, 744» « University*of Maryland ‘37a ey 
oo . ‘78a, ‘B3a, Sha, 92a, 136, dba, = 3 bin ceartes of. Missouri 50a 
woe OTA Ta oe Y og a - Univéfsity of Wisconsin 59a, 60a 
caw (See ‘also: Secretarial Mepilayeus) ei Virginia Commonwealth University~ 394 
Doe Closing of campus, See - Campus wr. Court) Cases. - States . 
oy . 1, closing. i EB os _ - | (See, Bibliography, ‘pages a to ga)" 
veo.) Collective bargaining” * ns Court Cases. - Subjects 
~ - ‘approved . Shae See also. Right ee ; ‘Affirmative: action ° 39a° 2 
:to: bargain. we i wae Back. pay ida ** . oe 
eae ez heakth care,jastidutiatie , vera” = ee Bargaining units 36a, 49a. 8 
oe A * trénds “- hospitals 22a - ontracts 40a, 42a, 59a 


ee also; “Government : agencies-' eat * )/Digerimination 33an35 a, 3780394, Le 
eo ee effect on collective bargaining). | —-+S1Ay 54a 
: College of Osteopathic’ ‘Medicine, eee « Electhiins 47a notte 


~ 


. fowa’ 6783. Base OG es Freedom of speech: 4la | ? Be tas 
@ NS.  Cétfeges and’ universities, See . °°. -.'Fringe benefits 54a - oe 8 
a Individual names -_ _ Y Health care institutions 32a, 49a, 
2 _ .Columbia. ‘University, N. Ye. 21a," 2d, . 55a... Sip ae. be 
oe . 38a, §3a,.84i, 1294, - bas _ . Interns and ‘Residents. 57a 
are ae ‘Conmunity:College. of — Hounty,. - * .bdytofh." {38a Stare 
a Pa. 143a : : ee Merit * increases 58a" 7 
wa: « | Contracts. 24a-3la,- 42a, 59a oe ia .NERB': Decisions ‘53a 7 . + 
et '. hospitals’ 9a Ts Go OP on | Réassignment hha’ na 
‘’. provisions. ‘27a-30a -_ «a _ +» Retrenchment-. 40a° . 
ers salaries 1368: 2 fie. *. 29° *, an . Right ‘to kargain.. 48a" 30a 
ae . -, 4 ‘termination. of, He a. ss? 2", Salafies 38a, 52a, 60a_ ” 
Be he (See also: Retrenchment) . - - Seniority, Retroactive 33a ‘ 
x a “Court casés 32a to 60a... 4 Seniority rights’ 42a , —_ 
ug, = (See also: P.24a° for: listing -of"”: . Sunshine Law 45a _ 
: — ho COURE. cases by.parties) to." , Termination 40a, 41a 
or .fourt - Cases - Colleges '  . Transfer 5la 
Se ee Einstein Medical Center, - . qUnions 32a 2 ne 
Pa 55a? +s Wage freeze - Sta 
dididren’ s Hospital of © ee ". Womeft coe Se et 
i‘ ot Pittsburgh | 56a. ae an aa Pefisions. S4a 
™ Colugbia University, N.Y. * 38ay, a: - Pregnancy 56a | 
woe le S3a 0 | z zee also: Courts; Jurisdiction of, 
“oa "| Florida Technological University ‘. Discrimination) | a | 
43a | oi, Jurisdiction of 55a 


. Foothills: Commun ty,- “célege ‘le. 
a --'. Nogthern Illinois Mat Ye Fates: 
vy Galif, 35a = yh 


6a) 36a, 38a, ae 


a5 ; ¥ ™ it . Hy fo we ; ae 
eg 2” ™ cgi Oe ere! . 
mo ; "Blo + se a ae bye 
Seat MR a a Par oe 

— ie Index. (cone ‘a. ee | ‘am ce Te 

ci ae oF gt es 7 : en 
oe Becertifidat ton 78a ee “Gogebic ‘Conimun ity: ‘college, i 74a 
: m ’ Déepte tans, "1154. * Ag . ‘Government’ agerictes,’ - effect we: 

S, | MDiréctiion of elections. sig; 650,° -tiverbargaining Yola -. | ; 

e: 6a, 68a, 70ay 72ay. 77a la=83a’, Grievance’ Procedures 23a, lata: : 
ro, BW Rsa, Bea, 89a, Ila, 92a, ‘ll6a, Atha = (See. also: ‘Arbitration Veards | : 
.- we ” Discriaination “33a, Lene te ‘ i gear Mn ” 
a ee ‘Sila \ = - pan 4 
oN Ot . wt race e oh 
ara Px - sex 34a, 35a, Wa, .39ay 54a 8 Hazatdous’ duties 6a 
, ea (See also: Afffrmative Zction, - ® Wealth: care. ‘institutions ly#, 20a, 22a, ; 
tte ‘Court ‘cases, EEOC; Fringe ‘te 25a, 49a,, 55a+57a, 67a, 87a, $7a-122a 
roo benefits, Wpmen) coe ee oer arbitration’; 2a, 3a . a ae mo 

ae District ‘of Columb ia* 29a, ae Pa. . . ‘bargaining’ adnits 100a: ‘ fa ue 
4 130a" “ye . we ..+-grievancée' procedures 95a Ny tug 
ar Drew University, N.Jx 79a ° . private hospitals 96a. a ae 
Pv » Duke University," N. C. 129a . strikes. 138a, eda, 1452 af ' 

| ag ole Po _% uniops.« 32a ek eee 
g a. a 4 Pe .. (See* also:. udepieaie:: "Medidal Staff). be 
EEOC pe i ‘Higher Edueation Personnel. Board, ore 
; (See also: Affirmative action, : . ‘Washihgton:.: “58a aoe 
Court’ cases, Women) Per ras ae. - 
Elections *19a 61a-94a° +5. contracts. 9a. : - 
“ye denial’‘of results. ~ 47a % _> '.-housestaff 99a }'* 
'", directdon of, sée . Direction of .: . New York City ~‘salaries 10a 
elections . ey oes wos , 1+, Strikes 137a A s es . 
es. (See also: Bargaining. units, Re #lso: Health care institutions, 
Decertification,' Mult i-campus * "Medical staff, Regulations ~- private i. ° 
. , units, a a whospitals), 3. coy 

. Bal vesrs :-77a, 10a. @ o«** ee tee D.C. “gia 

“yp Dead 46a aa’ ; 


Health care institutions - Sta" 
Equal pay, See, | Salaries-Women. : 
Extlusive representation 1A9a 


4 a 


Fac#lities management employees 

Federal. City College, D.C: 64a 

‘Ferris State College, Mich. ‘17a 

Florida’ 26a, 34a, 43ar45a, 65a 
Florida Technological University 43a 
. Food. service. employees $ 27a, 146a « 


Dis Commini ty folleeps: 


> 
a 


@, 


we 
Calif. 4la~* - 2 
Freedom‘of speech 41a" . 
‘Fringe-benefits > funeral leave ./a 
pensions: 56a 5 a ‘ 
"Funeral leave, See, Fringe benefits 


ra 


ow 


FY 


Be Je 
ate Se x 


> 


callipotis’ Stave, Institute, 


‘Ohid. -14la oa 3 ; 
“Georgia 6ba a: co : 
eo . . 
=e aah 49 
ae 7 '@ * »* = 
ee , 


ERIC’ . 


63a - 


e 


ah a ae ie] 


f ‘ 


Tlshois 


35a, “36a, 46a, 100a, 105a, 
et 106a : e, ; fos Das e ee 
" ..Towa, la, 5a, 67a . 4 
Interns and résidents 25a, 98a, 99a, |. 
105a, 107a, 138a s 


- saldries ‘52a - 
“A. statues sag 103a, 109a, 110a, 
113a, 118a, sm 2 
(ee also: Health Care igstitutions, 
Hospitals, Medical staff) a : 
Iowa State University 5a 


re 


Janitors Ga 


- (Se 1s0 5 Custodial workefs, Main~ a 
ies employees) * r 
‘ Jewis Hospital of Cincifnati * 19a, 874 


2ob classification: l5a 
Joint employees “122a 
Judicial+ review — “ha 
(See* akso. _ ‘Termination, 
f) 
wy 


: 


Judicial 


ure 
u . 


cd 


{ ee : = 
ze - hs 4g. % a. 
A ts gy ‘ - 
A ad ve f . 
a ‘ eae y 
3 =. : : tole 
ce a 
: ee ae : Ae 
: Fe : 
* Sot sal er ‘ : 
wi ga Bes ae — 
: ‘ # 4 
eye 


| autciiigay gay” Bay ay 7a neo, 


* 74a-78a; 1104, Thea,” Ls dat ; 
Michigan Employment ae Board Wa 


t- oe ¢ . i . ae «. 
ae 2 . . : th 2 
ee z , ‘ iM ’ 1 ; ) . ae . ue =. woo 
fore s E i, oy : : a a Tes 
i Subject. index (cont! d. ae ce s, : 
Ps, ae 

Bey “Juniog, corifige bistriceaf st. Pe oe 
oe a ‘bouts, a 5a i eee 
ene, oy oo : 4 as « 

. a: a om « ~ 7 

.« ey Oe 


i ne fair: Foundation’ Hospital, ipaighe 

*, th es "Bila, M04: a tes os 
a ee iKangas* 4ka, ‘t07a~ 

_ Kansas City ‘General’ Hospital “e878 

. Keeng State ‘College, Ne. 28a * 

P .- Keng State’ Untyergity, Ohio, ‘Tla. 

: _Ketiflucky . 48a. ." 


x : Mee 


. 


a : 


ra 


~ ae, 

“ paborers™ * 504. roo 
Taw Séhools ' 130° 4 
va * Lay- affs Va, 59a. * 
_ -- See also: ‘Arbittatipn Awards , 

ae €ourt cases, Retrenchment 
Legislatign. - Federal 96a ih 
‘Library emenoreee 1394, Pasay lie 


ae = 


a 


# wot 3 

ss oe Madison’ Geheval. Hospital, Wise. 

a Maine. 18a. 

ae Maintenance’ employées la, 

A. " "73a, 97a; 

Aes ‘alsg:* 
‘Janitors) . a, 
Maricopa County er ee College" 

- 136d) ; 


94a 
Qjaj + 


Cu stodialworkérs, 


Teves 136a, 144a, l46a, ¢ 


Mi@higan State me Te 
-"Minneseta 
Missouri "50a, 
: Monteficre Hospital, Ny Y 1,82 
Multé- ‘cabs cunt, : > election 


"9a, lltlae a 
Sa . 


* 


ae 
a ee Rake 
ic ae . , i ’ B 


NEA’ 249a. ° 7 Om 


Rote 


Nebraské 


ae 8 _, 
oo ee unit ,”. 
‘Unions ) et as a # mo i 


Aa 9 a 


“Nebraska Methodist’ Hospital 1184! 


: * New Hampshire 
_ ‘New Jersey - 
, .New York 10a, 21as: 


28a. , ae 
79a" wep Oe 

oe aa, ‘52a. 53a, _. 
, 80a-8a,“113a-1'15a, 127a- 128a, , 140a, 7 
'1oba! Waa, ‘145a. 


New Yerk;University Medical fenter 83a 


NLRA 36a or eo ae ty 
‘NLRB 19a, 36a. 0°, mae 


“NLRB Decisions” 


(NLRB - Hea]th ‘Care’ Institutions. 


53a. 
- Elections;: NLRB decisions, . 
Unit determination) 


E Becision overruled by” court. 
See also: 


Lone | 
wee Fi aes 


. Jurisd&ction of .t]64, “l2ha 
97a-129a_ 


: re f District, Ariz. -'(Sée also: Page 25a for jideing | 
a rr: Maryland. ,. 37a y , ‘ s by ee oe, 
- ‘Massachusetts: ”6a, 6Ba- 13x, LBs see . a ee : Ee 
7 109a, 125a,: 126a,.13Ea a. a fe Sg. 4 7” 
: : Massachusetts Institute, of ‘NLRB. Detisfona’ = States: aaa x= o 
; oh “Technology , 70a 7la, 125a _ (See, Bibliography, Pp. l4a- 129a) 
Pe . Maternity: feave 56a* a _ NERB: ~ Subjects ° 
a ? Medical ceatey Hospital ya” Flas -. +, Bargaining uivits 97a 100a, ‘to6az- 
fe ; © 93a foie, eee Cs “ “llda, li?a, 420d, 123a, 128a, 129a 
. a ,.Medicad ‘records employees - 20a _ = Direction of. ela@ction 124a . 4, 
: “Medi¢al, staff, baa uo ’ ‘4. Discrimination ila 
ri ..ProfessionaF 80a}, 90a ' ; . Health care. institutions’ 97a-122a 
a: _ «+ -Technical 72a, llla, 1l6a . Hospitals -‘housegtaff 99a, 102a, 
° aa "Gee also: ‘Dgetitians, Health + *.k03a, 105a, 107a,.109a, .110a, 113a 
ca oe cate instdtutions, ‘Hospitals, +. Interns and residents 98a, 99a, 102a 
"a. dnteyms and.residents, Nursing , (1034, 105a,. ee 109a,° 10a, eae 
; 7. staf. , and, othér general classi- 118a 
hos, * .- fications e. &. Clerical, Security) . Joint, eaoreyers: “1220 
; : Meharry Medical College, Tenn. 90a” “Joptedierdonsae ll6a, 12a oy 
ey Mercy: Collége, Mich." 758 oa an - Reinstatement 126a : 
+. Merit ‘increases ? 58a eo :4m - « Right to: bargain, 1l2a 
22 . Miami University, Fla. 26a 4, a  ¢ ) J Strikes.’ 125a° 
oe : : iy ae %. a £152 = 4 é a ae Sane, 
o . —— ~., de he Sd ; con ; o77 ry “ ; : ”. =. ~ 
ERIC’ Cee ee AG ae 
Prono 


"subject Index Ceonk* d. ‘ie 


104, 


re : 


NLRB - Sutijecte (cont? rn 


. Unfatr labor practices 
“l14a, 119a, 121a, 127a', 
- Union security 115a 
 Undons‘*208a, 119a, 121a 

‘- fies acadedic peygonnel 

A attitudés 3 ; 
4 Non-professional employees Vola‘ 
-#,-(See also general classifications). 
T North Merorial Hospital, Ill. 


Lu8a, - 


llila * ; 
North, Shore University, Hospital). ™ 
a? WY. Ua 


” 


Northern "llinois University. ‘35a 
sNygsing staff , 62a, 76a, -8la,’ 89a, 
7 e ‘92a, lD4a-. -117a | aoe 


¢ om 


bpeetece supbeides. See, Clerical- 

oe emp,ovees ‘Secretarial employees 

Ondo Hasi3a, 19a, 86a, ‘87a, 137a, 
ala, i48a, 150a 


Ohic State University Lise, 150a 
, Ohie University 12a - 
' Open meetinge 45a 
( Oraeen Sada, 134a ’ 
ee Ps a 
Pennsylvania 14a,’ “15a. iva: 


-5a-57a, 
88a, iléa-1l£a, ld3a : 
Penns’ivania Labor Rela’ ‘on: 
Board 55a 
-; Pennsylvania State University 
léa | 
Pension Benefits, See, Fringe 
benefits ~,,Pensions 


laa, 


Personne? Administrator 2 we a 


23a... 
Collective are 
; geese: pemintecraror-ener ts 
" tudes) ° * : 
Physicai plant employees ‘B5a, 128a 
Plymouth State College, N.H. 28a 
Police. officer “17a, 59a, 70a 


. (See also: Secarity officer) 
Power pkant employees. 66a : 
Liga 


Professional schools; See, 
schcois, Health care institutions 

.,Promotiéas 4a 

Public Employee Relations Board 


. attitudes |, 
(See alsc:, 


100g Heatdente and: interna, . REE Interns | 


; Secretarial empigvees 


Service workers 


la- 


' Se 
Reassignment 46a - 
Recognition 20a 


Regulations - private hospitals 
Reinstatement l4a, 126a -  ’ 


‘and res idengsy.” 
trenchmef 
(See alsoz*. 


oe noe ae Tetene ee 


Rhode Island 89a, 1394; “144a | “he! 


' Right to bargain 50a, 1l2a, 146a 


(See also: 


Collective bargaining - 
approved) 


St. Christopher' 
Pa. 118a . 
St. Elizabeth’ s Hospital, washington, 

D.C. 29a 
St. Joseph Hospital, Ill. oa 
St. Luke' = apaecopal eas ed : 
Texas. 9la, 122a:* Me .: 
St. Jaike's Hospital, N.Y; ‘lisa 
St. Petersburg Junior College, 
Fla.” 45a-. 
Salaries | : * m8 
_. Administrative stance 135a- 
‘ . Community Colleges. 136a ~:~ : 


-. Hospital’ employees ‘9a; 10a: Ss 
. Interns and résidents 52a, 60a *: 

_ « Women. la,” 38a Aine at 

(See also: Merit increases). | @. 


Schedules, See Work Schedules 
Schoolcraft College, .Mich « 763° 
Tha. ° 
* (Seé also: Clerical employees) 
Security officers 59a, 75a, 86a, 88a, . 
a1l24a, 144a. ~ — 


(See also: Police Officers) . 


Senicrity ag 
. retroactive 33a 
. rights, 42a 


3la, 65a, 68a, 
‘Qa, 106a, 122a 


* * Decisions Shriners’ Hospitals fof, Crippled 
ee aes pons Listing: 8 tg Hospital of PekEone 49a,.J77a 
i ~_—* ™ 30a | — 
’ : _ : 


re) mo 
ERIC: . 


"96a 


¢ Hospital for Children, ws 


QO, 
ERIC 


State. ingt {tutions 


oe series: 31a ; aa Te ¥ 
137a,; aan ow! _ 


“Ritle VII 33a, 


. Tuskegee Institute, 


Uatain La>vor practices 


* «conflict 


ay 
ee ‘aber 


, Unit determination 


prey 6: Chicago: Hospitals 


e-. 


Subject’ ‘index (cont! d. yu 


oye 
as 


‘ unfit, determination’ 18a 


ospitals . 
145 -, 


7 violence’ 125a._. 


. Sunshine Law 45a __ 
Supervisors 


12a 


Tayl or Law 145a 


Temple . University, Pa. SJla 2:5 
Tennessee 90a, liga, pate: & wae 
cE Terminat ton - ane c fey 


- hearings °.: » 3 
. judicial réview of “gla 4 
Texan 9ra, 121a-.122a 7 
39a, 5la, 56a 
(See also: Affirmative action, 

.,Disc7imination, - Women) i 
Tyanefer 8a, 5la;-132a 

uns fustizied 5a 


Ala. 123a 


. 
- 
wa 
te. 


08a," 14a 
1i9a, 12ia, 127a ae ag 


-- Union Secuvity ll5a_. : ed 
_ _ Uniogs » , 


15la 

32a : 

- decertification 78a 

+ health care instit utions” 


-— activity 


"1Sla 


td 


 @ 


Virginia Commonwealth University 39a. 


. solicitation. 108a,- 1194; 121la 
See also; ,: “lections, . Bargaining 


“unite £2 ‘Nasies of unions, ‘Uafair 

Bracti¢es) | 

17a-19a. ena 
117a}123a, ‘128a, 129a 

' See also: Bargaining units, 
Direction of election;: NLRB) 

University of California 4a,. 40a, 
42a , 


University. of f: Chicago 36a 


« 


1054" 


‘ 


:. Wayne State” University, Mich. 


University of ‘Cincinnati | 137a . 


‘University ‘of Florida 34a, 44a 


University of Illinois 46a | 


magrersiy of.Kansas: 47a | 
versity of ‘Kentucky 48a 


132a°- 


% University. of Minnesota: 90° 


Uniyersity of Missouri 50a 

‘University of Northern Iowa la 
, University, of Oregon 134a : 
University: “of. (Pittsburgh 88a Payee 
" University’ of: ‘Rachester, ‘ N.Y. 


85a, 1 


s 
wet 


+ University of Lowell, Mass. 73a 
‘University of Maryland 37a °. 

.. University. of Miami: 65a 5 
University of. Michigan 8a, “30a, 78a, 


28a 


University. of: ‘Southern California Medical 


y Center. 25a, 63a 


_University of Toledo, Ohio 13a 


University of Wisconsin-Madison 31a, 


59a, 60a, 146a *s - 


of % 
Vermont 92a, 93a: 
Virginia 39a. 


Wage Eeseee 52a | 
Washington 582 - > - 


Washington, De: Css: ‘ See, District of 


Columbia * vasa 


143a 


‘Wisconsin la, 59a, 60a, 94a, 146a 


Women 
. pensiohs ‘Sha 
+ pregnancy 56a. 
- salaries, See, Salaries = Women 
(See also: Affirmative action, 
Discrimination, FEOC, Maternity. 
leave) ee 
Work schedules _"" 
- changes in 13a 


ay 


110a, 


sasecly 


Academic freedom ~ Faculty-shculd be free from institutional censor- 
ship, or discipline and is entitled to intellectual freedom in 
‘research and-ypuplications... implicit in, fhe term are special oblin .«. 
gations re. ‘introduction of" ‘cqnthiwers ial” matter which has no;."..” \-,’ 

. relation to" ‘subject taught. ‘Limitations’ gE academic freedom ‘Ber » 
'¢ause of religious or. other aims: ofthe, @nstitution should be tnt? 
‘stated in writing at the time of appointment. \ 


Actountability - Demands placed on institutions of higher education 
and the individuals that provide educational services to be 
"accountable" to one or more groups in.some aspect of their behav- 
ior such as validity of objectives, effectiveness of expenditures, 
day-to-day performance of their functions, or educational results 
of activities. 

Across-thé~board increas¢'7 A general wage increase simultanedusly 
affecting all or most ‘eriployees in a company or industry by way of 
a uniform cents-per-hour or percentage increase. / 


¥ rn 


re * Ad Hoc Arbitration; see Arbitration, Ad Hoc. 


Admtnistrative law judge - Official wwho' sules on questing.’ ‘that erica? D 
tn: labor relations such as unit: dotermination and uffair’ labor ws 
‘ practices. Usually holds hearings” ‘and: makes recommendations to 
the: National Labor Relations Board+or™ other government agency. 
(Formerly called a trial or hearing examiner). 


Adversary model - Used to describe governdnce structures in which 


, : employeés: and pi ea for example, compete for authority. See 


=" also collegiality. 


Affirmative action - Compliance with federal guidelines ¢ ‘Irpose 
- of advancing occupational and/or educational-interests . specific 
, nighieics, Elements of affirmative action include ‘employment 
praptices, testing And validation, and promotion procedures. Deals > 
not, only with overtly disorimtoatory practices, but also those 
whith are fair.in form but discriminatory in effect. 


Affirmative action officer - Person who-carries out an affirmative 
action program and monitors and evaluates departments that are 
trying to increase number of female and minority, group employees. 


7 
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Affirmative order? ~ Command issued by labor relations board requir- 
ing that persons guilty of unfair labor practices take necessacy 
steps to undo effects of such practices . a 


ae ; y - “ ara’ 

Agency shop ~ Provision 6f a collective’ bated ising agreement, that 
requires all employees of the bargaining unit to pay fees: to the | 
ugion. Théy are not réquired to actually become members as under 


union shop.. Synonomous with fair share agreement. 
Agent - A anion tha it has been naned as the exclusive representative 


, _ of the employees for purposes of bargaining over wages, hours, and 
other terms and conditions of employment. - , 


. -- - 3 


8 


Agreement , Collective Bargaining ~ A written agreement (contract) 
nesulting from negotigtdonsby tween’. atip Loyar. OF BEOpp CF, ‘employers. - : 
cand. ‘amp loy ee or nani Zatien, ox eroup of; ,arganye ations. 1 
j tains provisions’ ‘sued, as conditions "oc ‘employment ituages: 
: pawefits, hours of work) and procedures to be used-in 
putes during term of the contract. Usually run for a definite eS 
period of time. : 


Agreement er enfotcement - the method by which €ither employees of manage - 
ment seeks to resolve a dispute over administration of, a collective 
bargaining agreement. Methods, of enforcing agreement when mutual 
consent is. impossible are through the grievance machinery, appeals 
to court, or by strikes. 

oh 2a? 


Me i 4 ary ce . . 
Amendment of certification, see Clarification of unit. 
aS Se _— - 


er Oe 
4 


American Arbitration Association (AAA) - A private, non-profit organi- 
zation established to promote: arbitration as. a method of settling 
labor disputes. Provides lists of' qualified arbitrators on request 
as' well as rules of ap eoeedure for conduct of arbitration. . “a 


eles, 


American Association oF ‘University Professors (AAUP) - A national 
organization’ of faculty members originally tounded for the pratec- 
tion of academic freedom and tenure. ‘In 1971 voted to pursue col- 
lective bargaining as a "major additional way" of achieving its 
goals. ee a he ‘ 


, 


v 


. American. Hadsestion of State, County and a Employee es (AFSCME) - 


The largest union. represenf ing “non-academic: campus workers. Aa 
AFL-CIO affiliara?” . 
oe 
American Federation of Teachers-(AFT) - An affiliate of the AFL-CIO 
organized to represent both college protessors and school teachers. 


Anti-~Injunction Law (Norris-LaGuardia Act) - A federal law passed in 
1932 which restricted the rights of U.S. Courts to issue injunct iow 
aimed at re estraining activities of labor unions.. The Taft-Hartley 


Act,of 1947 restored some injunctive power to the courts. 


a 
* ‘ F Pe ' on 1 : yee 
oe cee ¥, ~ 7 
~ . m. ua ; ‘ie - 
ACL Cyan! — A ie der: faw=passed ib 1930 : 
; aie interstate tvansportation ef “any person whe : Fae 
: , 


ror is to be 


or ee ring bs 


emplavees during syeoray oF fh oxercdge by Hap Love es 
of any of the rivi reooisatiou or collective: Bavpatn ing." 
anne uee Laws ~ Tenis : Brabecs rade and com- 
-merce from untua booed Per many vears 
to restric t. WHT Sh PSE heer ae kepdne, aad HOW 
ecotts. Recently cueitouse it ba heen Limited hy 
statute offi” Jedtedal duterprebapr toa, ‘ 
. ~ q « 
: Arbi trability - The ektent te whist: mana ut pebbisated is contract, 
to taka a parrhiculsar prdoverne roadisymr of. arbitration, Phe » ° 
answer is usnaliv duturmatacd | i atiedcr fer ov be oa court 
« 4 . ; . ; ° Fee A 
Arbitration - ite [Pate wat Bega, dbapirtas. feet q 
emp love “Os Gr be : thas dee dsiiou i 
ad jud ix “ioe hh Pe We yet ryt Tiveise 
Sothe final % wba di an. ; 


isdon Ge hese: 
cess in that th. 


Matter to arbitya 


dec 


and hearidias. fire 
Absoe, the arbitra 
COMMON fe pes ae ger berwade's 


: : Agebitration, 


tinguished faay Uber 
arbitraters ake 
tern, 


stipulated 


Hhetbyester 
a 


thearduns vad 


i - 


Arbitration, | Compulsory - 


finding fails'the submixylon ot wiispute to arbitrator or beard OF . 
arbitration ts favyoluntarvy iiei dees: mot reqaire approval “Hy pop ts, 


° Arbitration, Crievance 7 3 poten ot bingy s that ar ise Qve i 
- “a pretation of extgting : Lhe ive bareadiineg uereement! Some + Imes 
pars Dyareferred to as rights arbitratdon. Crieyanes arbitrator Phtoerprets . 
OAS , ‘and applies’ the contract, jededime: the meanink ond integt of “rhe . 
a \" contract: 5 - *-. 
% : 
; Arbitration, Interest - Arbifrarton of digprtes lite arise duc ig Course 


of contract 
be contained in 


nepot bat iefis 


empdored Per the 


Nd fies s Pemporar: 


named tasers 


Manal. 


When curd 


purpose Of obstruct iy, 


eats with tue peacetul pivketiog by 


t hy es 
frhitevator, 


proceud ints 


wreatd too or ber 


1 


‘ ' 
fected the 


Sars corre 


bavesrtdigat dons. last 
my nterest arbitration. ~~ 
; ee is is 


Tat wag fch Nhe cmanont 
vile Beroomeny. era 


iodi as hace ‘this term. 
tted by stagute. li mediation and oct 


iLraiod 


deciston on what will 
Heigall PP ae Sl 


contract. | epoone diva end oar 
fact-finding have tailed te reoive cop ract a a 
. 3 - “toe : ; oe . 
Arbitrator - An impartial thin? party te shod Qispating partdes submit 
: their differenc: for da isieon Ciward). ; ; ‘ 


Authorization card - Statement 


employee organizat ion Lo 
bargaining. This 
member of the orsanizatiou. 


Sbipiertiure 


ERIC _ 


act as teas 


sivneel ty or emp lovee” desigmting on 
oO) Leg t ive 
1 


moto mecessapd iy meran that. he is 
¢ 


157 Omir 


Popresentat ive in 


does 


are 


“Tdss : nn 


“int cre : 


er 


aot 


“ 


ape ad justient ~ A plan whereby wage rates are raised or 

lowered ‘according to an established formula in response to other 
v ri is . ! 

speéelf fed. changes such as costoof-Tivings : business profits, or 


peices, . 
Award - In Labor-manapement arbitration,. th. final decision of the 
arbitrator, meant By nn oft both’ part a dispute. 


B 


a 


Back pay - Compensatory wages due an employee because of }) employer 
"violation of minimum’ wage | laws, 2) layoff‘or discharge in violation 
of labor legislation or eallective agreement. To be dis tinguished 
from retroactive pay. vee : 

or ee * . 
Back- k-ito- “work movement - Modeceten by striking workers to return to 


. 


thebr “jabs betc ore unien has declared an end to the strike. 


#argainuability, see, “Seope | of* Barpaining. 


iGepataiar. aes BEC Agent . ; 
a ‘, ; ’ 


Bar ay gaining Senos tive - Any organization, agency or person autho- 
e 
rized ‘by, an ‘employer, employee, group .of enipdoyees , or employee 


-2* ,asgociation £6 act‘on its behalf and tepresents them. 


“ ’ 3 . . oc 2 


1 ie 


" Bargéining rights. - Generally refers to workers! right to bargain col- 


ey 


gee” 


_ singing areidiness 


lectively with ¢ pap Toyere as established by: tae and judicial interpre- 
tations. | : 


4 


oar 


Bargaining unit.- A group of employees who voluntarily unite, or by 
‘decision of a government agency such-as the NLRB are deemed to be an 


app epprtace” unit for bargaining collectively with their employer 
an ae eo 


pidd ling = - Systet of hidving vacant jobs posted on bulletin boards or 
otherwise circulariged with present employees having Ene privilege of 


apply ips on basfs, ‘oft,thteir seniority. } 
a y 
Bitdcor st’ Wetton The Tote action ot the parties through collective 


7 t 
Bata ting before Fhalfact ion is Papers as distinguished from "uni-y 
decisions a co discussion 


i 


‘gee ‘Arbitration. 


YS a 
i a ‘ w - * | . a 
wpi-pgrtite te board =f joint board ‘consisting of equal number from Labor 
- ant Management; set “up as at step in the grievance machinery just prior 
~” 3 he ‘tofarbitraticny “*K- ‘majority vote is npaded. ¢ to “dispose of a grievance. 
a ithe; boatd © ig. seadtvekens a neutral member may step in to break 
br 
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tte apt: 


. 


oo 


Blue-Sky bargaining - Unrealistic and unreasonable demands in negotia- 
tions made either by labor or management or both, dsually at the be- 
ginning of negotiations. - * 


board of inquiry ~ Boald ‘set up by public agency to- investigate a labor 
abt ws Tal 


dispute. (See akso:Patt-Find ing) oat Fe _— 
ig: Ma ee 7 : ; ; . ; 4 ee £ ; ts , i : : = 
Boards of smediat#ott ~The various State mediation agencies that ‘Ber form 


services 'td ‘further ‘and assist arbitration. a 


Bona fide’ union ~ ‘a .gnion chosen or organized freely by employees with~ 
out unlawful: aflupnce on the part of their employer: 2 = 


a 


Breach of contract’ — Alleged violations of.the'collective bargaing 
agreement which may be subject to an established grievance machin, 
Or may be remedied by Suing through the courts. - 

Bumping - During layoffs, oa displacing of junior employees by workers 
of ‘longer service; some. s referred to as “backtracking... 

Se ie . ' eS 

Bureau of National Affairs (BNA) «~-An information service that covers 
federal and’ state developments}in labor relations with special mate- | 
rials in the fisids of collective bargaining, arbitration, wage and 
hour regulations. 


Business agent - A union oftictalywhe handies grievanees, helps enforce 
agreements, and perfgrms other administrative tasks for the union. 
-Usuaily paid employees of the union. , 

Business unionism - ("bread-and~butter" unionism) ~ Used to characterize 
objectives of trade union movement in the United’ States with emphasis 
on higher wages and better working conditions rather than political 


action or radical reform of society, a $3 


t se 
Byrnes Act ~ see Anti-Strikebreaking Act. 


, 


C: 

7 : ” i 

Card-carrying membere - Univp memb.*s in good standing who have evidence 
of their thembership. 
ees . ; ‘ ‘ 

Card ‘Check - Checking ‘unior authorization cards, signed by employees 
against employer's payroil’ to determine whether a union represents a 
Majority of the employees. : 

Carnegie Commission Reports - Reports by the Carnegie Commission on 
Higher Education have served <s informational resources for policy- 


makers in universities, government and business organizations. The 
Commission"s investigations have included Féderal funding, expanding 


* educational opportunity, community college development ,..campus dissent, 


financing higher education, etc. eae 


159 _ so 
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cy 


ay : 
: vat, €, 
Tay : id a 
. 


pte 


Caucus =. ‘In. negotiations, on the union o 


“cess to discuss, by itself, a proposal o 


“party or mediator. 


ey ft 


ort, 


r employer requests a re- 
r offer made by the other 


+ oe a 
Any 


‘Cease’ and desist order - Command issued by:*a labor relations board. 


' requiring employer or union to abstain f 
or abide by guidelines in the enabling: J 


Certification - Normal determination by st 


that a particutar union is the majority, 


bargaining agent of all employees in a’g 


= . ace eee aa, 
Chairperson See Department Chairperson Se gat tle 


Challenged ‘ballot ~ A vote questioned by o 


Checkoff - Employer, by. agrecment with 


ny 


Pa 


C 


‘ 


e 


“oF 


sentation election. Challenged ballots 


rom.unfair labor practice, 


egislat-ton.- 


ate administrative agency 
choice and hence, exclusive 


iven ‘bargaining unit. — De 


] 


ne of the parties ‘tga repre- 
are kept sealed, -and opened 


and counted only if their number is sufficient to. affect the outcome 


of the el@&tion. . 9. 
~' a 


the 


‘union, withholds union dues 


and assessments from the pay of unign members and turns the funds over 


to the union. ‘fhe 1947 Labor-Management Relations Act and the state 


laws permit checkof-f only for those employees who individually autho- 


Fize the employer to make such withholdi 


" Clarification of unit ~ A procedure where 


the employer and, -ynion, redefine a. bargaining unit.’ 


lassification lah! A”uekhod: of describing and evaluating a job so +. 
that a fdir rate of pay may be assigned which has some relationship 
to the status ofthe job and .the, proficiency required to perform 


: $e v - 7M % 
od 


| as die Tide 
Closed shop - Employees mugt bebong..£0 the 


Mec lared illegal by the "1947 Labor-Management Relations 


hired 
Act. 


ee a cn” 


difficult b 


ngs. 


an administrative agency or 


@ 


union before they can be t 


£losed union A union which purposely makes, membership in that union ° 
. J setting high initiation fees; limiting admission to 


persons, completing specified ap renticeship training, setting social 
and ethnic barriers, ‘of! .using otuce methods to protect the job appor- 
_ tunitfes of preserit union. member... 


f ‘ i; 


_* Coalition (coordinated) bargaining - joint 
-, §roup of uniong;in negotiating contracts 


‘- with’a number of tnions. . 


4 


we fy ie . . eee: 
Coercton’~ Economic or other pressure. exerted 
oe nd octal S 


employées from freely exercising their r 


“7 fe) , 
or cooperative efforts by “SS 


with an employer who.deals 


o 
2 ’ . ia 


, 


i. 
by an employer. “prevent 


ight to self-organization and 


-collective Bargaining; or intimidacion by union or fellow employees 


‘to compel affiliation with union. 
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Collective apreement - ‘Svc Agreement, Contract. 
: : 


Collective ba argaining (collec tive _negotiations) ~rA method of bilat- 
eral decision making in whieh r epresentatives of 


the employees and 
employer determine the conditions of ‘Sinployment of all workers, in 
‘a bargaining unit through direct negotiation. The bargainiiy nor- 
Mally results in a written contract which is mutually binding - and 
sets forth wages, grievance procedures, and other conditionss.4f ” 
employment to beobserved for a stipulated period. Collective 
bateaining is be be distinyuished:: From individtial bargaining, 
Which applies to negol tations between an individual employes and | 
the employer, . : 

eee . : 


‘Collegiality - ReEGFS bo the concept. of, shared authority in decision- 
mak’d ng: character de by joint Lacdl administrarion committees or 


. deliberation Nodtas. Management Pag, employees exercise joint respon- 
sibility. The torn HES BL ied to campus governance. See 
also adversary model. : 

Collusion - A ¢onspiracy between an employer and the certified repre- 

eee eS LOR 


sentative of his employeus ce defraud the employees while providing 
ihe semb'Lance of a genuine bargaining relationship..’ 


' ‘ 


Community college -"Publiv or private 2-year colieges that. offer aca- 
oe ee # i 

demic, DeneeaL eneias remedial and continuing adult education. 
Community of | interest - A facter to be considered in determining wheth- 


er employees should he wrouped topether as an appropriate bargaining 
unit. Community of iaterest vuidelines ineciude similar working con- ° 


ditions, Similar job responsibilities, desires of the employees, sod 


common, centralized supervision or work site, common skials or educa~ 
tional srequirements. 
we 


‘ 
a. 


Canpany: cate - Organizations 


vt employees of a ‘single employer usually 
with’ implication of emplov:r domination. National Laboe;Relations 


Act and nearly-all pubiie sector eollective bargaining statutes de- 
clare such emptover dymination as an unfair labor prdctice. Faculty 
senates and similar bodies considered by some to be modern company... 
unions. ; te 


Conciliation - Attempts by neut-il party to reconcile ‘opposing views « 
points in labor dispute. in vicer to help the negotiating partiés 
gome to a voluntary settlement. In current usage, the terms conci- 
liation and mediation are hn interchangeably, although tradition- 
ally a "conciliator" played. a less active role than a "mediator" in 


a labor dispute. ‘ . i 


cy 


Consent Election - A method of holling elections .and determining the 
wishes of employees in an appropriate bargaining unit without a 
formal hearing. 7 ; 


' 


¢ 


Continuous nepottacinNconmi ices (interim co 


by employers and employee 
.telationship to keep, 
-Rassible changes Tong 
2) og )  Mbteis Bareaias. Ds 

YA ay 


> 


oe . Contract ~ Formal 
Ment between an- 
%” “ Fepresenting employees. 
oN eo . 5 


Contract bar clause ~-Rules 
existing contragt bétween 
sentation election sought 


‘ Cog#Pibutory welfare plain = 
whose cost ls, Shared (not 
7 » and the emplowees. ie 


f ro 


Cooling-off -period ~ Period 
strike, under a law which 
‘fore a walkout, 


* 3 
‘ . . 7 


Cost-of- living adjustment = 


Cost-of-Living index - 
g00ds, rents, 
‘Price Index or GPT, 

' every month and 
essentials in re 


Crisis bar aining ~ Collective bargaining taking place 
(see also 


Ow of an imminent st 
committee). 


™ 


Daily Labor keport - A re 
‘Affairs, Inc. to provid 


-and actions affegping 1 


Deauthorizat ion e 

7 artleyv 
union bar 
contract, : 


Withdrawal 


Decert fication - 
ann barg:: ining agent, 


no longer wan 
, N 
Deferred wage incy€as 
effective unti 


ety 


l some 
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Over wages, 
employer or ‘group of employers and one OF more unions 


agreement, 


A measure of the 
and services, 


Tike deadline. 


port published by 
€ ‘practitioners wi 
abor-management. re 


lection ~ Electio: 
Act to determine whether 
gaining agent of authority 


following 
t the un‘ion as their re 


any 


a 3 - . ce, 7 vy oe 
in advance.'of its. expitratiow® datey: : (See also 


hours and conditions of ‘employ- 


yeh 
“ i = 


ie mae 
applied. by.gdie NLRB to determine 
an emp Loyest¥and 
by rival argup. 


when an 
4 union-will bar a répre- 


e r 


benefit plan 
the employer 


A retirement pension;or 
necessarily equally) By boca 
sO, ta! ‘ 

ey ‘ 
are forbidden to 


during which employees 
2 a definite period .of notice. be-~ 


requires 


See Escalator Clause. ; ; 
change in the retail 


price of 
widely known' index, 


The most Consumers 


of the Bureau of Labor Statistics; is “issued 
represents the average 
Presentative.large cities, - 


change in prices of living 


—~— . 
: v 


under the shad" 


Continuous negotiating 


+ 


the Bureau of National 
th official decisions 
lations, ; 


a . 


he oe es 
held by the NLRB funder the Taftr~ 
otiployees Wish to deprive ‘their ‘ 


to bind them under “a unionyshop 


a 


. 


from a union of its: recognition as ¢x- 
@ vote by employees that they 


Presentative, 


~ Negotiated changes which do not become 
Specified date 


in the future. 


a ae 


bd 


“oS efitire servic 


ye gr sh ef 7 
~ ose Cea “Ss : : : : Paes 


Department chairperson — Faculty member responsible for certain -s 
ddministrative and supervisory task$. The position has been © 
inclided in some faculty. units and. exclude# in others, and their’. 
role is a critical area in academic unionization. NationalLabor i BO gee ey 
Relations Board has devefoped guidelines for deciding whetherjthey 


are first-level administrators or faculty: members who should be ingest 


the bargaining unit. | . ao a a ae 


Department seniority, - Seniority. based upon years of service in:a 
particular: department or agency of a jurisdiction rather than the 


e time... ‘ a: Ss 


Nady : * © 


a 

Direct action - A way in which some unions gain concessions ,;frdém/ the Logie < 

employer or force/management to settle a grievance through*the use 

of threats, slowdowns, Or various forms of strike action rather than 

using negotiations or the grievance machinery in the, collective bar~+ 

gaining contract. | : - 

: “4 

Disaffiltation - The Procedure-whereby a local union’ separates: from the -, 

national or international union’ of which.it is a member; or a national:. 

or international uniom withdraws from a. federation to which it belongs.. 


Discharge - ‘Involuntary dismissal of an employee for cause. A discharged 
employee, unlike one laid off, loses his seniority rights to re-employ- 
ment, ; ; . ; . : ‘ oO 
Discrimination - Refusal to hire, promote,or admit to union membership Hs 
because of race, creed, color, sex. age or national origin; also a 
means of encouraging or discouraging membership in a labor organization. 


Dismissal - see Non~reappointment. 


Dispute - A controversy between an employer and employees (or union) that | 
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Dismissal wage - Payment by the’ employer to an employee who is ._permanently 
and involutitary laid off. “a 7 ae 


is sufficiently serious to be referred to an arbitrator or government 


agency for settlement or tto threaten or “cause a work stoppage. . fe 
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Dispute settlement - Techniques used to resolve labor-management disputes 
in order to avoid strikes or other fortis of economic warfare. There are 
many methods used for settlement of these differences, such as mediation, 
conciliation, fact-finding, emergency boards, arbitration, or litigation. ° . 
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Downgrading - The reassignment: of workers to tasks with lower skill require- 
“ments and lower pay rates may occur during ,periods of work force reductian Q-- 


through the bumping process: — ; 6 
; ; ae ; ‘ | F a ‘ Py , ; tas ; 
Due process ~ Iwo categories,;..substantive due process seeks to guaragtee that 


_» €onvincing reasons exist’ for whatever decision ‘is reached; procedural due : oy 
Beha as . ; 7. 


process,refers tq method for carrying out decision process. 
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. ~ Duty: to bargain - see Good Faith Bargaining. : - re ae 
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y Earnings - Total remuneration -for services rendered or time worked in- 
Np Sh cluding ‘overtime, bonuses and comfissions, and other -premium pay. 
(see also Escalator Clause), ., a v 
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Age = : S ‘ a ° a 
“y - EEOC - The Equal Employment Opportunity Copmission, established by 
ec ee Title VII of .the Civil Rights Act of 1964, prohibits employers*or 
See eg. labor unions with 25 or more employees from discriminating against |. 
— an individual 
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hc Eligibility Vist. = A‘list usually used by. civil Service agencies. to. de- 
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Employer association - An organization of employers in telated enteér- , 


“prises, usually acting together to establish labor poticy of to bar- 
gain as a group’ with one or more e#inions, © : 


Soy 


vee 


Employment. contract - Agreement betweeh an employer and one or more’ ” 


employees. | 


‘a@cause of race, color, religion, sex or national origin, «= 


be ao — 4 =n 5 aS 


“Enabling legislation - With regard. to Cajlective Bargaining, laws which’ 
‘allow public employees ‘to organize into associations and bargain asa 
‘4 ar 4 Single entity. See Meet’ and ‘Confér. 
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* Equal: pay foreaual work - A wage plan or legal provision: for thé same 

' Conifensatioh, co all. employees within ah establishment or other bar- 
gaining unity who are per formirig the: Sane kind and amount of work, 
regardlgss oft pace, Sex," or diNer- characteristics of the individual 
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which arise in the application and 
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or through omployer- 
specified number of 


Viken to develop 


BLoppayyy which 


jotut ly hy ni for and employer, 
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tmeinterpretiat mi or Appl leat Ton. 


mor oo fmpasse - That podmt in the negotiations at whith either party determines 
that ne furtler progress fm reachina an agreement .can be wade. Technical 
impasse refers to point at which apreer 


went fs supposed ‘to be reached but 


has not, afd parties contivae te bargain in pood Faith, 


eee 


Improper practice + Conduct prohibitet by statate ar administrative regulation. 
| eee Pa ” a ee . 7 . . £ : a ~ * ~ « ‘ . 
The term is also used ino pabiie cmplovinent melathons for unfair Jabor @ractic. 
; ’ one 
JPucrement = One of a series @f weape Poyels in oa range between the maximum salary 
and the minimum salary specified for a particuler job classification. 


Individual bargaining - The process of negotiation which takes place between 
the individual employee and his empleyers When collective barpaining was 
> not widespread, dkadividual bargaining prevailed.’ 
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: \ 
the terms and cotd ditions gf the col Bective bargaining agreement, to process 
his grievance outside the normal grievance machinery. The Se Joment whieh 
the individual employee receives may net violare the terms of the coklecti ve 
baspatning and the anton usually must becsu@tified and given the opportunity 


' P a : 
too have [ts representatives prevent at the time the 


Individual employee grievances - The right of an individual employee, under | 


inal settlement is reached. 


— 
Oo 
“Tradustrfadl relations = Generab term covering matters of 
ciphoyers and employees; the relationships, formal ane 


employer fnd employees. See alse Labor Relations, 


Indtoad Concern to 
informal. between 


Initiation fee -.Pee required’by unions for membershipl Pf such fees are 
cy ruled pxeegsive or discriminatory by a labor board or court, an emplover 
. Jinay not be held to the abligation, ander a union shop, of disehearg tig ere 

ployees who @ not join the union. 
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Injunction ~ A mandatory Court order to perform or cease a specified activity . 
usuadly onl the jround that the complainant will suffer freparable injury : 
from untawfol actfons of the other party. , 
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Instant tenure - A term used to deseribe contract” provistons by whieh al 
7 . ' 
bargadologeurit members, trom the moment oof appofmtment, are equally 
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protected from dismissal. . s 


Interest orbdtratdon © See Arbitnation, futerest. ; ‘ 
Interference © Anterference with ‘the wisht of employees to selleorpganizat fon 
and to bargain collectively. 


aa Puteri agreement = A memoritadim of apreenent desipned tot avoid a ptrilee or 

, akher joh actlon and/or to maintain cond tions of amployment until the ffmaarl 
s contraet fs ohpmed. , 
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. > slowdown, of af her simi¥ar protest, = 
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Job security - Contract provisious that protect employees from disiissal, 
, usually throught a seniority system, In higher education, jo® security 
soften includes a traditional or expanded tenure system. 
wo 
Jaint bargaining - Process in which 2? or more unions join forces, in 


negotiating an agreement with « single employer. 


Joint council - A body consisting of representatives of union and employer 


agsoec lations which exists to settle disputes arising out of a contract. 
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© Judicial wreview - Proceedings betore courts for-cnforcement or setting aside 
ef orders of Tabor relations boards. 
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perform certain types of work, Tf contlict develops into a work stoppare, 
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- A federal statute 
passed in L947 . amending the Wag gnér Act at 1945, Among the important 
. provisions of the law are: rou: closed shop is outdawed; (2) government, 
. authorized td seek an-dinjunction preventing anv work stoppage ter SO days 
22 in strike that imperils. nation's health and welfdre; (3) unions are pro- 
~hibited from using, union funds in connection with national elections; 
(4) unions must File financial statements with the Department of Labor 
and the membership: (9) the states are authorized to pass right-to-work 


LaborsManagement Relations Act © Tat t-Hart ley Act} 


liws. es 


Labor= Management Re por ting and Disclosure Act endrum-Gr i ffin Ac t) - A 


federal statute, ereneeer “doin 
/ and to ensure internal union democracy. Contains a “bill of rights" 

} for union members, repulations concerning, trusteeships, conditions to be 

| ; ee in elections of anion officers, and a definition of the fiduciary ' 


é ob Lest ions of union officers, : ' : 
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Labor? movement - Coneral tern usuatky appifed to organ ized labor and its \ 


1959, desipned oe rid unions of corruption : 


wrowth, structure, and activities, but may sometimes refer to all con- 
economic, political and see Pal activities of organized cmployees. 


certed 
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Labor organizer - A person employed by union to enlist the employees of ? 
7 . ss } “ . 


a opart dealar employer or region in the union. , \ 


Labor relations - A yeneral term used in connect ion with any or atl matters 
: of mutual concern to employers angygmplovees. Sometimes piven a more 
. dimited meaning, to, indicate the kind, of recoynition in ef feet between an 


employer and gunion. + 


Labor Relations Beard. Stites ot federal aycneies which primarily handle, 
Labor relations. + Usually handle unfair labor practices, and supervise. 
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Living document - Terms of an agreement, particularly a long-term agree- 
ment, that are subject to rev4ew and rengpotiation by the partics if 

-conditions change o1 upforeseen events come about, despite the absence + 
of a reopening clause, 
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third party, agreeable to both sides, assists union and employer fn 
‘to amagreement. Unlike arbitrators, mediators cannot make binding sett le- 
-ments _ ‘ 


com tan 


. ; ~ oF 
‘ feet cand conter = Some state publ fe sector taber laws allow employces to comte> 
as a pr@up. with management over compensatton, working conditions, cte., but 
‘do not®require employer to agree to a contract. See Enabling L ae at jon. : 
MErit rating = Ad orhaliced perrodic rating of employees! efficiency and other 


“qualifdeations used as a basis for wage increases, promotions and, {in same 


“ plants), ag one factor taken junto consideration*"to determine order of layoff. 


' . . -4.® . . 
wage - Lowest wage rate allowed by either federal or state law. 

. . 7 ~ 

: 3 : Z dine % : oe 
cunion ~ A unfon which dves not have cxcelusive bargaining rignts be- 
as not been able te win the support of majority of the employees 
ina partfeular unit. Matntain# its group ident {ty and may in fact be 
Precophized by the emplover as the representative of a minority of workers. 
-~ A collective i. irgatn ing préenent sometimes recommended’ by 
: organi zation to fts locals to pane as a’standard agreement for 

7 . . * ‘ 

je ny certain Leos rraphic area or industry. lope ; sb 


wy 2 
’ 


* i . cy a rs > 
“Modificd union shop - An agreement between an employer and a union requiring 
ges all praesent members’ to retain’ their membership and all new employees to be- 
come iitembers » but does not require employees who were not members at pie 
time .the agreement was signed to join the union. : a 
rye . ae . 
Monitorship - Supervision or surveillance df-a union by at outside, party; | 
usually for a limited times imposed by order of a court or parent union 


ar o orgagization, ‘ " on ‘ 


x. . 


Mults—init. bargaining - Collective bargaining betwéen a union which represents 


iad ope nary bargaining units: and an cmployer or’ group of employers. 
4 a. - : . 7 + , 
a " ‘ 
. os Me, 
Ty, Nn . 
- oO, : NEA = The National Education Assoc Lat bon ~ A unton, that represents the 
i argest number of fae ul t y members in c ol ie cective bargaining. ; 
‘ | eS Nat tonal Lahpr Rela ations Act (Wagner r Act) - Federal Law passed in 1935 which 
eer puaranteed workers ‘the rly whe to OK gin ze and joln-unions and to bargain 
: : colleen tively. "Tt fs the basis fom government oversight of Labor relations 
re . between privaty EMDEO NOTES, ine Luding! private ‘col Tepes and universit: fos, and 
vee their emp. OYeCS, a . ek r) ; : i i 
‘ ‘ NK i: , 
4 is ne ¢ o i £ 

ih Oy ge sal RB o- Natkonal Labor Relat tons 3 Box rand Created by NERA. to oversge Labor 

, al relations, ew - . 

: a o ' 
‘ aa ° 1) 
eG ae P72 ; 
a ¢ 
; ‘ 1g 


we 7 . . ‘ 
National union — A union having broad Vegignual coverage with humerous affilda- 


y ated locals. 


. . 


4 “ ; = c Bs a % 7 
Negotiating committi. ~ Comittee ot a unten o#”ait employer selected to negotiate 
j pooarmccnte nage ae ee : 2 he ie 
ps a collective bargaining cont ract. ar ® 
Negotiating SANEE S = the pangs: Tae bad Me aomlatmom and maximum level, set by 


each of the apart tos borcollect ive nepot dat Lons , within, which they are willing 
to reach a setticment on any One particular issue, and beyond which it is 
“more desirable lO strike, 
< we . 
Negotiation ~ The process by which representatives of Labor and mana fement 
bargain to ser condit tons of Wort. clips, wages, hours, benefits, working 
conditions, and the machinery Por handling grievances, 


Neutrals - General term covering mediators, “fact~finders, arbitrators, and 
acuerais pay Ahders 
other individuals who might assist the partiés in their bargaining or 
contract administration; efforts, : J 


Gy Nonagent YOUG = AW Opt ton Available iy collective bargaining elections that. 


' Andicates a desire mot to be Pepresented by a bargaining agent. 
o : po ee Ane agent 


r \ 


No-raiding agreemen: ~ Jurisdictions ayrecneuls between national er inter- 
National unfons fn Which they apree not fo pressure or entice workers do 
leave a upon whichobas an established bargaining relationship with the 


emplSyees ‘Lh order to join anothers 


. 


NowstrikowetGuse (and ao-Lockout Clause) = Provision In a collective bar- 
gaining’ MFsbmenc tn which employee organization apreeg not to strike and 
é employer agrees not to lock-out employees for the duration of the contract. 


' Non=binding arbitrat gon ~ Arbitratio& In which netenér employees nor manage- 
ment is obliped to abide by the décistons of a third party calleck in to 
mediate a Labor dispute, See tse Arbltration, Fact-finding, Mediation. 

Noncentributory welfare plan - A Loalth or pension program, financed entirely 
EY We are plan : : 
by the employer, - for the benefLit of cuployees, 
e SS 


sim ce as 
5 * 
Es ATW ~ ‘entew ing: as fact of & "e ; fonar 
Non Feappodrspen t Not DEE ES ya Ine contract of an untenured or Probationary 
faculty member. Noh-reappofatment Msuatly tnvolves a decision not to grant 
tenure, takes effect (at the end oi the teacher's contract, and differs from 
dismissal, whlch fs mediate, y, ’ 


‘ 4 " . P 
Non-teaching profess dona! ~ Phat yrae g people who do not’ teach but who hold 
EB POT OSS Loney } 


professiong] posftfons in oa Colles ay university, Exampleg include librarians 


and admissions counselors, : b no 
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Open-end agreement - A collective bargaining agreement which has no. fixed 
- termination date but which is in effect indefinitely, subject to a specified 
number of days’, notice by. eLther party that it considers the agréement: at an 


O: 


end; 


a8 Yea 
: ‘ : 2 2d Ty oe ‘ 
7 A .. Bo 9 eS chee 
Optn shop - Opposite*of closed or 1 lon, shop; employees dre not. required to 
join or pay fees to a union, ‘ “foe as 3 


s 


: _, & byte, fe. ae : 
(Organizational picketing - Picketing of an employer in an attempt to induce 


the employees to join the union.’ 


; . . 4 ‘ ie 
Outlawed strike - Strike forbidden by law. a 
ee , 
a a er 
P; : aon o ‘ 
at : 7 ‘ 5 aN mn n, 
Package increase - A combinatton of benefits including wage increases. - . 
Oe : ; oe 


aor . Re - 8 oe 
Partial strike ~ A work Stoppatge, by key employees in, an operatioh:in ordét'to 
put economic pressure on the employer. 3 - > 


Past practice clause - A clause in a contract stating that previous practices 
of the employer will continue iinless they are modified By wontract. In ° 
higher education, ‘such a clause is commonly used to continué faculty parti~ 


cipation in campus governance, The opposite of a zipper clause: 
ie encae a : 


Performance evaluation ~ The-evaluation of occupational or educational merits. oh 


Usually used for decisions regarding promotion, tenure, or non~renewal. ” 
- Permanent arbdtrator - An arbitrator whé is appointed under the terms of a col 
lective bargaining agreement fc: a specific tima period to'\iear all: grievance . 
arbitrations during that time. The value of a permanent .arbit}ator is,.the 
speed with which he can render decisions, the consistency of his decisions, 
and ,the probability that his decisions. will be more acceptable than those of 2, 
a "stranger" arbitrator. . 


ee ad . ; a se 

' "Permissive subjeets’ of bargaining - Subjects not covered. in mandatory subjects, 
but not illegal. Parties may bargin thése issues only if both sides wish 

to do so, 5 _ * : = . 


. t ’ 
Picketing - A: person or persons posted by a labor organization at the approach 
of a work place during a ‘labor dispute for the purpose of (a) informing the 
public and employees that a dispure exists, (b) persuading workers to\ foin 
Or continue the strike or boycott, (¢) preventing persons from entering or 
going to work. - _ ‘ 


~ 


« 


2 


4, 


> “Political expenditures - The money spent by unions or management to influence 

ae the nomination and election of political-officials. Such expenditures are 
: “forbidd n by the Federal. Corrupt? Practices Act unless, in the case of unions, 
v they ark made. from voluntary contributions, of union members rather than from 


_ union due . 
a BE 
3: 


Portable _pensions - Pension plans which increase the mobélity of employees ig 
allowing them to transfer earned ‘pension credits from one employer to another, ° 


sPeetopentd tenting: Agreed-upon arrangement whereby — the employer gives 
preference in fir tne to union members, to’applicants with previous training 
and experience in the' industry,*to workers displaced from another plant or ; 
from another part of a particular plant, or. by order of the NLRB to employees 
found to be discriminatorily ae ak : 2 Ay 


Preferential shop - An agreement hebween an employer and, union shovels. union 
members are afforded preference over non-members j some aspect of employment 5 
fok ,example,: thé last to be faid of f and the first to be retired. 


oa : 
Preventive mediation - Procedures designed. to artic ipate and study’ potential 
problems of émployment. redations. ‘These. procedures may involve #arl® entry 
: into a resolution of employment atapuees’ before a strike threatens 


Q 
Probationary employee = A new Sapieyee on a petal basis who is ngueeily not 
covered by sentority or other protective rules and, under ‘most. union-shop 
‘arrangement, is not requifed to Jorn the union. |: “ 


° > 


Probationary faculty > Faculty members who are awaiting tenures 


Nog Professional employee - As defined by the N.L.R.A. - hay employee whose work 
is predominantly intellectyal and varied ‘in character, involves the cons#étent 


exercise of discretion and judgment, and required knowledge of an advanced 
nature-in the field -of physical, biological, or social science, or in the field 
. of learning... (Work is of such a character that the output | ‘produced or the. 
‘s result accomplished cahnot be atandardized in relation toa given period of +. 
a time.) Employees qualifying as "professional" under Sec..2(12) of the Taft- 
ie ley Act may.nét be included in a unit. containing non~professional employees 
mess tne rofass{onal ai a so eleat,. 7 
o sd ° 
ieyaiiesiant samerions 4@fechniques to ‘bring pressure upon an ‘employer which were 
‘ developed: by the National Education Association as alternatives to*the strike 
sanctions-include the following: publicity directed at unsatisfactory werking ° 
: _conditions;, recommendations that members of the profession refuse to ac¢: : 
“-employment with the employer; censure, syspensjon, or expulsion enue who: 
: take jobs with the employer ; organized campad gt, to arouse, public opinigti sia 
; poner deg! action to force change, ** . Sins , 


t a 


4 


. 


° 2 


Progres ssion wages - Graduated wages, ewithin specif Lee Limits ‘for (Biol job, ‘base ' 
jon length of service or merit ratings in contrast to increaséd wages reeuhtte , 
0° + from promotions to higher jobs. 
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"Quickie" strike - A spontanedus stoppage of oork by 3 -froup. of ompgoyees with- 
‘out the sanction or approval of the union: alsc known as a wildeat strike, 


a We 2 
be 
‘ _t . 
R: . , = Iie. . A . 
a = 
Raiding ~ An ovganizarien’s attedpe te cavoll user bers ofeanother organ’) ytion 
eee : : S ies 
Or empiovees aliagady covered by an asreenent' “negot tated by anothers audi- 
zation, with the inrent to ugpurp tie cla aire 5 “bargi rining relation: 
: ‘. se 
ie) 7 ss . ig x " cA Se ik : . 
Rank and file aSfembers of ao unton other than ce Af ficers, ‘ 
sd . , \ F 7 * ‘ * . 
Ratification ~ For mat approvad of a newly negotiated agreement by vote of the 


organizat ion members affected, 
> * * . x 7 2 ° Ca : : . 
Recall ~ Process of. reinstating laid-off empleyces usually based on the same’ 
principles that governed order of i f in’ inverse drder (e.g., Ser worker 
laid off is firse to be: rehired) 


\ 


of 
Recognition - The acceptance by an ciaployer of an employee organizatioty as the 
majorjty representative of employees in au eppropriate unit. Kecognition is a 


major step fm the establishment: of c collective bargnaiffing relationshdp and _ 
usually follows un election in which tte majority of employces have. séle 2eted | 
‘an orgatA zation to represent them. Under certain conditions, ‘employets may 
abiso voluntarily recognize an organizat ton without an election Or off leial 
cort ification. : °° - . : “3 3 Loe 
2 . ae «He : toe ONS Panis ‘ 
efug al to ‘bargain ~ Findings im ide by the administrative agency “indicating that 
sefgher, “the employer or the union: has failed to bargain "in good, faith" acvord- 
Bing to the requirements of the statute. a : a 
“Re hits Mga teme mt - Return to caployment of persons um lawfully discharged. % . 
Renewal clause’ ~ The scctiog:a 
forthe automattle cxten’ Lorn, 


eallective bargaining agre@ment which providas 

Crthe agree ent, usual Ly ona year-toryear. basis, 

: 7 e2e Di o 

Re-Opening clause - A proviniog. api sollective bargainfng cer omc stating “the 
tine’. or the circ ums ferces. under” kee negotiations can fe ae ted prior to: 

the. expirat fontof the cont rants, Re~ope ning are usuadly regttt iéted to ‘specif Lc 


wayd issues and not .used for’ thie’ contrac to as a whole. ‘ ee le 
, 8 x , c : 
Represe bat jon procecding - A procedure §o: Jie urpose of détermining the major: 
lopresegti _ procecd ing he purl nin, 
representative of employees, if any, J an appropriate collective nepotiating 
une, : ; ‘ “< oe Mo oe 8 ‘¢ 


Retirement, compuls OLY. - A provision in collective bargaining Apree ments Or emp Le 
ey policy en compels retirement’ of f cup Loyée eo at oa Lixed ape, 


: ; - , ee \W 

, ‘2 sri ‘5 . 2 . ied ‘ 

Ret benelingne _ ke fers to the Layoff of academic personnel or the curtaijment of 
Fe epee eee ~ pi . rs . Becard ~ x va ® 
academic programs duc to the Joss of enrobtiment or financial ckipenches ..- 


. 
- 


o” ay . 
t . =~ \ ; sey = % : ; 
| ac aor ». 4 . ee 7 * e t 
uae ras - 2 


. , . : * 

Retroactive pay - A delayed wage payment for work done previously: at a lower 

rate:: Income ‘due workers when a new contract provides for a wale increasg 
for work completed prior to thie time the *%contract goes -into, effbet. 


- 


Right— to-bargaln - The collective bargaining rights of a labor organization. as 
provided for by federal and state law. [t Obtains these rights when it) has 


been recognized np ¢eytsiied as the collective bargaining agent for. employees 
dn.the. bargaining unit,. The right ra’ barga in is retained as long as it is 


supported by # majprity of the unit, . 


+ & 7 sal 


Hee 


" it-to-organize = Thé faieht to be free from interference or retaliation Of any 
vind by the employer; one of the basic rights .given to employees under col lec- 
tiv. bargaining lepislation. : , ' 


BS 


‘ _ forbddding’ contracts uaking employment conditional on membership or non-member; 
, ship in labor organizations, i.e., a term banning’ union- secur icy agreements ; 

such as,union and agency, Shops. one ee . : 

e Right-t to-work laws + State Laws. which wake it fllegal for a collective agreement 
, ta contain union ghop, smaintdaance of membe rship,. preferential hiring, or any 
other clauses calling for compilsory union membership. State legislatures 
were authonized to pass’ such, laws by the Taft-Hart ley ‘Act of 1947. 

Ripple effecty - The imtpact. of a negotiated wape- increase er other economic | P 
benefit upon the expectations of other employee -s who are not: covered hy that. 
colle ctive bakes agréement but who work under: che same empraye ts 


: \ 
.- ) 


ee Rival union dispute - A dispute between two or more unions over which one shall 
represent ‘a particular group of warkersas their céllective bargaintuy ajrent. 


, A ‘rival, union “Ui gyute. differs from a jurisdictiwnal ¢ d ispute in) that: the latter re 


_ is concerned with claims .ta ‘jabs or kinds of work, whereas in Ae rival union 
| dispute, the unions acknowLedge no jur isdictional boundaries between them but 
i * each is contending fornthe Tight to represent the workers. on the ° jobs. . , ws 


. oye “e a 


i Ai os ’ « te . : : al gv 


Run-of election — Second”® Leet Lou directed by a labor .board-*wheh. the first 


election failed to produece a aajority vote for any-one choige: presented. 
are a 2 Sn a E . e a 
“4, ‘ an ‘ 2 < >. ~ 
“, wv "e . aa Pa . Le 
€ gy ig caer %\ * . 
. Me : ak 
Ga et A oa os . nt \ 
nat an aR : : 


ailbein Ce = A Leave ot absence ‘pranted a facul ty member after a per togt 
: . - or ee, 4 : Pee : 


” 
* of service, usually seven Lae ; Me ane se 
fn, o * a pS we a 
. ° ~ op og n. * re - ' 
Seub - An empl ggmee who continwes: to’ wo rk during? a, strike; also aa yperson who. ie 
ackepts‘employment fin g, non-union*shop or -under non-union conditions. wit il 
time when 4B he unton Ls ae ae as the industry, - _ 
it ae no ‘ . ree 7 
Scope of: ‘bi arate « “The Neh aud sub ject matter whieh “mani wement and employed aa 
organizations bring wit thin tthe ‘Area of the col lective bargaining, agreement? 
Two kings: of baryals be Is ssues - mandatory and permissive. .- : 
s a aris 7.74), (es ek 
: e ‘ 8 F 
{ ; ! . 
ad wah ” ° ' : 
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i the NLRB without a -full-dress hearing, dectsion, and order. 


ze ‘ 4 ‘ 


Secondary strike - A strike against -an employer who uses or seJls materials 


“rom a ‘struck plant; “differs. from a- sympathetic strike ‘in that there is 


a business cohnec #4 on between the, employers involved in the initial and the- 
Hecondeyy strikes... 


ay oad aes a. Ne ' ‘te 


‘gt 1 Oo 
a Sapurgbl lity | clause bad A atipulation ‘in! an employereunton agreement which pro- : 


“émects the vakidity of the rema ery of, the contract should any panrgeueat y 
eee be declaréd illegal: ¢ voi for apy reason, 


. \ 
a ° . é . “ 


SettiLlenient agreement - Terms agreed poh a one sour rena of cltarges nakere 


“ 


To be binding, 
vaeeh nerecmengs mus t have the pengyer of the NLRB 8 v oo = 3 


a 
4, 


‘ ae Se 
a ts 


the elimination Be certain: 
jok élassifteations, or any reason for. which the Tipe is nat reaporsible, o. 


an 


ae 
Showin of intevest - Spee union auSe ahen among, empfoyees tn bargaining on 
‘9 unit before NLRB will! ‘process union's: election petition., The Board requires 


aour 


‘on ‘seeking, a répresentation election to “make a showing of interest among 
30 Pp Y 


cent. of the employees in. the bargaining: unit. 


yn 


Standard. | agreement TA Rol lcceaye agreement prepared by the national union for 


use by its locals.” The purpose of a standard agreement hi SO relieve the. 


4roca lis of the task of drafting their own agrécments while ‘PFOmo ting the standa 
izdtion ot working conditidns tHroughout the. industry. 


. ® ‘ 


” 
Var 


- hee of ‘cree Bene types A ie seal eagle 
designed: pi primarily for’cpmmercial disputes some of -which - ‘may be Used for labor 
: disputes;. (2). special Iebor arbitration statutes, which cdéntain some detail 
“as to ‘pfocedure; and. (3) st'atutes which merely "promo te’? arbitration by chargi 
“a state agency to - ourage its use.” . 


a . en 
4 : : ; * my  - 


a 
- Strike - Concerted cessation of work as a Form of economic pressure by employees 


usually organized, ‘to enforce _acceptang FOF “their terms. (See also a = 
Seeks. qilepal Se Lkes, Sy m' athetic Sue 7) : PPE el ng, 


State arbitrat'jon statutes 


‘ ” 
; ; ’ 
St 
. 


Istrike notice = ee ioe that inf be’ Filed withem, stage or téferal m 


agency: stating t negotiations Haye cone to as? ahd “a “strike is' -) 
pending. :” re ae : : a . 
“str eae ote - igoeisg or gaint on pee se ealding a strike, re 


‘ 


-  Caployacae aie ‘night havea Sioa: bal ining teclandicuie! auch aso. 
+ teaching assistants’ and rescatch assistanty, 7 % ae 
wt so) - * 7 
° : ° ; oy be : 
Submission - A subnieeton (sometimes called a4-' Ist ipirlatgon" Or an "“apreement + 


to arbitrate") is used where- there is no prev touts agreement’ to arbitrate. 


the submission, sipped by both, parties, dGFeribes ee dispute, and 
often also naned the. arbitrator. . 
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